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Welcome to the Higher Education Summer 2017 edition of 

CANVAS, the insights update from Saxton Bampfylde. Our aim 
is to share interesting thoughts and perspectives on topics  

and issues that are relevant and current in your sector.

We very much welcome any thoughts, comments, or  
inputs you would like to share.

We hope that you enjoy CANVAS.
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EDITION OVERVIEW

Out with the old and in with the 
new. It almost seems like a mantra 
for life these days. In political, 

economic, social and cultural areas 
change is everywhere, or certainly that is 
what we are continuously being told.

It does appear on many levels that 
we are at a crossroads on the major 
arterial routes of western society. The 
Higher Education sector in the UK is 
feeling this particularly keenly with new 
major legislative changes underway; the 
uncertainty and concerns about Brexit; 
the challenges from an international 
market trying to attract more students 
to their institutions; as well as some 

concerns about a diminishing future 
leadership pool.  

To offer perspective and a positive 
outlook on the future route for society 
and business, as well as the evolution 
of the HE sector, we talk to Stephan 
Chambers, the inaugural Director of the 
newly formed Marshall Institute at the 
LSE. He highlights the important ways 
in which public and private sectors are 
starting to think differently, developing 
more socially-driven values and moving 
away from a purely financial focus. He 
outlines a vision of how the Higher 
Education sector can and must embrace 
philanthropy and social entrepreneurship 

to enhance society and deliver the leaders 
of the future. 

The Marshall Institute under Stephan’s 
directorship is leaving the model of 
success being measured in financial 
returns well behind in the 20th Century. 
It is driving forward a revolution in Higher 
Education and business thinking for the 
21st Century, placing a greater emphasis 
on social return on investment and more 
closely aligning the public and the private 
through a renewed and invigorated 
approach. C

EDITION OVERVIEW

Stephen Bampfylde
Chairman, Saxton Bampfylde
m stephen.bampfylde@saxbam.com
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Could you please tell us more about 
the origins of the Marshall Institute 
and why and how it began at LSE?

Our two founders, Paul Marshall and Tom 
Hughes-Hallett, really developed the idea 
about three years ago. Each had a slightly 
different perspective on the same set of 
questions. Both were interested in how we 
improve the state of the world using private 
resources – that is time, ideas and money, 
and private-sector techniques. 

Paul was particularly interested in the role 
of entrepreneurs and what might be classed 
as ‘venture based’ philanthropic activity 
and Tom was particularly interested in the 
role of philanthropy - how foundations, 
individuals and charities make a difference 
in the world.  Both were struck by how little 
understood this area is and how peripheral 
it is to the mainstream research agendas at 
major universities. 

The questioning and considerations which 
led to the establishment of the Marshall 
Institute included: ‘What would happen if we 
thought a bit harder about market failures 
and state failures? What would happen if we 
tilted the way we teach really clever people 
to engage with the world? How would this 
benefit society if we tilted this teaching 
and thinking more in favour of creating, 
measuring and sustaining social purpose as 
well as financial return?’

They approached LSE, as they considered 
it to be the world’s best social science 
institution, with these thoughts and 
founding questions. The LSE responded 
with ‘Yes, great! We like that.’ The result was 
the Marshall Institute. 

As the inaugural Director can you 
outline some of your goals, aims and 
hopes that you have within this role, 
and more widely for the Institute?

I want the Institute to be the leading group 
in the world thinking about, teaching 
about and convening around private 
investments for public benefit. By private 
I mean non-state funded, and by public 
benefit I mean measurable, sustainable 
return for the world in the form of equity, 
justice, eradication of poverty, disease, and 
ultimately improvement in the quality of life 
for all.

It is an extraordinary privilege to be given 
a platform by an institution like the LSE 
and a donor like Paul Marshall to establish 
this Institute. Being able to bring together 
groups of very clever people to think really 
hard about some of the world’s toughest 
problems and to help advance some 
of these questions and, eventually, the 
answers, is a challenge I am delighted to 
take on. 

It is a privilege given to very few people, 
and this is the second time in my life that I 
have attempted to do something a bit like 
this. Most people don’t even get one run 
at it, so I consider myself to be enormously 
fortunate to do work at the LSE that builds 
on work which I carried out at Oxford over 
the last 20 years. 

Can you outline why you believe 
that philanthropy and social 
entrepreneurship are such important 

areas of focus for academic study. 
Can you provide examples of how the 
Institute’s work could impact in the 
UK and beyond?

We live in a world where the state and 
markets are both manifestly failing. The 
two big bets for the developed world have 
proved themselves inadequate to many of 
the challenges of globalisation and global 
justice.

The Institute’s core theme ‘private action 
for public benefit’ reflects the thinking 
that markets are about capital, risk and 
innovation for private benefit, and states 
are about mobilising public resources for 
public benefit. The question of what private 
resources for public benefit would look like 
becomes extremely interesting if you start 
from the premise that there is market failure 
and state failure and we need to think 
differently about how we address this.

Quite honestly, there has to be some way 
for rejigging the relationship between those 
two things. We believe this can be done 
by taking the very best of market thinking, 
incentives, competition and innovation, and 
harnessing them to some of the biggest 
questions we need to answer. 

I think if you try to define philanthropy and 
social entrepreneurship as the allocation 
of people, ideas and capital at risk and how 
we can work through that to solve social 
problems then we have a fairly crucial set of 
questions that we are asking. 

Do you believe that the connection 
between business and commerce 
and the Higher Education sector is 
intrinsic? Have they become more 
important to each other in recent 
history, and if so, do you believe this 
will continue?

I think there are two or three areas 

“What would happen 
if we tilted the way 
we teach really clever 
people to engage 
with the world?”

Stephan Chambers talks about the founding principles of the Marshall 
Institute at LSE, why there is a need for greater channelling of private resources 
and philanthropic activity to deliver more public benefits, and the role of 
universities in taking this forward. 
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to highlight here. One is that universities 
are attempting to diversify their funding 
resources so they are more interested in 
the commercialisation of work that goes on 
internally within their institutions.

However, the real answer to this question is 
that the most important threats we currently 
face are incredibly complicated. They either 
involve very, very complex levels of technology; 
engineering; or health innovations; or 
they are so over-determined as to be not 
understandable or solvable by single agencies. 
This does mean that universities are now most 
definitely places where smart people thinking, 
researching and teaching in and between 
disciplines on the hardest topics have become 
indispensable to acting in the world. 

It is impossible to imagine modern financial 
services without modern finance theory. It is 
impossible to imagine modern manufacturing 
without modern engineering. It is impossible 
to understand modern medicine without 
the research base which sits underneath it.  
Ultimately, universities have moved from being 
places where research is relatively discrete to 
places where research matters for the state of 
the world and that has happened very fast.

The Institute has three specific areas 
of focus – Research, Teaching and 
Convening. Can you explain a bit about 
why each of these is important? Is one 
more important than the others? 

One is not more important than the others. 
You can’t teach without an underlying base of 
research, as you would not be honouring your 
students teaching them something which is 
baseless. You can’t do meaningful research 
about the world without being in the world. 

So, our position is very straightforward. There 
is a necessary and very virtuous circle between 
research where people investigate the causes 
of things, practice or convening together where 
the causes of things are manifest, and teaching 
where the results of that interaction between 
the world and research get crystallised into 
evidence. 

Can you tell us more about the key 
programmes that have been launched 
by the Institute, including what and why 
they are focusing on certain areas?

We believe very strongly that the second half of 
the 20th century was dominated by the need to 
produce people who could run large complex 
international organisations with complicated 
balance sheets. We believe that the needs of 
the 21st century are radically different. 

We need to produce generations of people 
who are comfortable with globalisation, across 
cultures with technology and, in particular, with 
the question of social return on investment as 
well as financial return on investment. We are 
committed to building a graduate programme 
that will educate the leaders of the future 
addressing those complex sets of questions. 

We are trying to create a revolution in higher 
education to deliver this. Very specifically we 
will launch an executive masters programme 
in autumn 2018 which is aimed at inspiring 
and educating mid-career professionals to 
understand and demonstrate leadership roles 
in those circumstances. 

What other countries or institutions 
are we able to learn more from in 
the field of social philanthropy and 
entrepreneurship? 

There are distinguished institutions looking 
at the area of social entrepreneurship and 
thinking hard about philanthropy. I would 
make special mention of the work done at 
Stanford in philanthropy or the Skoll Centre for 
Social Entrepreneurship in Oxford as inspiring 
examples of people thinking hard about these 
questions already.

We have spent too long operating in a system 
which believes the ‘centre’ knows all the 
answers, and the customer or the beneficiary 
does not. Wisdom in these things is normally 
distributed and certainly doesn’t exist only at 
the centre.  

In society we are seemingly committed to a 
kind of institutional modesty that says that the 
answer is almost always better internalised by 
the people who are dealing with the problem 
than the people who sit away from the 
problem.

Anyone or anything that claims to be the only 
source of the answers can be guaranteed 
not to have the answers. Collaboration, 
communication and exploring of solutions 
through partnership is our founding 
philosophy. 

“It is an extraordinary 
privilege to be given 
a platform by an 
institution like the LSE 
and a donor like Paul 
Marshall to establish 
this Institute.”

INTERVIEW WITH STEPHAN CHAMBERS

“Universities have 
moved from being 
places where research 
is relatively discrete to 
places where research 
matters for the state 
of the world.”
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Are there sectors or particular 
industries which you and the Institute 
are looking to for inspiration and 
opportunities to collaborate with? 

It remains to be seen whether we have 
vertical concentrations, for example in 
professional services, public health or 
education. However, it is clearly the case that 
we will have expertise in generic positions. 

We are very interested in risk capital for 
public benefit and the world of social 
investment. We are very interested in the 
shape, direction, practice and governance 
of large organised philanthropic capital. We 
are focused on the governance question 
of public benefit returns and the reporting 
around double and triple bottom lines. We 
are also very interested in the philosophical 
and political economic questions about 
whether hybrid structures (mutual being a 
good example) that sit somewhere between 
a straight market and state solutions work 
better. 

While we are less interested across verticals 
there may be some sectors with exceptions, 
for example around data and the use of 
private data for public benefit. 

And finally, you have talked about the 
changing motivations of executives 
in leadership positions. Do you think 
there is a greater influence in this area 
around the question and meaning of 
leadership and its relationship with 
social purpose?   

If I had been talking to you 20 years ago, 
money, status and good opinion of one’s 
peers would have been the most likely 
driving factors in the desire and success of 
leadership. However, today I would predict 
that close to 100 % of those at senior level 
would include priorities such as the state of 
the world, the need for meaning in their own 
private lives, and something more closely 
aligned to a philosophical justification for 
their activities. 

What is happening at the Marshall Institute 
is just one indication that these questions of 
purpose, justice, altruism, common humanity 
and threat are now profoundly embedded in 
most people’s thinking. 

“We are trying to 
create a revolution  
in higher education  
to deliver this.”

Stephan Chambers is the inaugural 
director of the Marshall Institute at the 
London School of Economics and Political 
Science. He was previously Chair of the 
Skoll Centre for Social Entrepreneurship, 
a co-founder of the Skoll World Forum, 
Director of International Strategy at Saїd 
Business School, and Senior Research 
Fellow at Lincoln College Oxford. He 
sits on the advisory board of Princeton 
University Press and is a director of 
the Britdoc Foundation, the Dartington 
Trust, the University of the People, and 
the Dragon School. He writes a regular 
column on entrepreneurship for the 
Financial Times. In 2014 he was special 
advisor to Larry Brilliant and Jeff Skoll 
at the Skoll Global Threats Fund in 
California.

He teaches entrepreneurship, social 
entrepreneurship, venture capital, and 
entrepreneurial finance. From 2000 
to 2014 he directed Oxford’s MBA, 
overseeing its rise in international 
influence and rankings. In addition he 
was the founding director of Oxford’s 
Executive MBA and helped to found 
Oxford’s Man Institute for Quantitative 
Finance. He also established the 
University’s advisory board for the 
National Audit Office and currently serves 
as a reviewer of NAO reports. He chaired 
the inaugural ‘Shaping Davos’ panel 
(on public-private partnerships) at the 
World Economic Forum in January 2015 
and initiated the Global Shapers Oxford 
collaboration.

Stephan served as Chairman and as an 
independent director of IWA Publishing 
from November 2006 to September 
2013. From 1985 to 2000 he worked at 
Blackwell Publishing as, variously, the 
firm’s philosophy editor, humanities and 
social sciences publisher, and editorial 
director. He served on the firm’s board 
until 2000 and was chief executive of its 
US operation from 1992 to 1995.

STEPHAN CHAMBERS
BIOGRAPHY

“Questions of 
purpose, justice, 
altruism, common 
humanity and threat 
are now profoundly 
embedded in most 
people’s thinking.”
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The results of the UK’s newly introduced 
Teaching Excellence Framework (TEF) are 
still being digested by many across the 
sector, with some surprise ratings causing 
waves amongst the 295 institutions which 
took part for the first time. The framework 
will be used as the basis for future fee rises, 
(tripled to £9000 five years ago) with all 
institutions rated bronze or higher being 
allowed to increase their fees in line with 
inflation for the 2018/19 academic year.

For some it was a very positive result, but 
the wider implications of these results are 
still being considered. 

One area that performed very well are the 
13 specialist institutions that comprise 
the United Kingdom Arts and Design 
Institutions Association (UKADIA), with 
seven awarded gold, five silver and one 
bronze. According to an article in wonkhe.
com there are recurring themes that 
have helped deliver these results, such 
as employer collaboration i.e. working 
with teacher practitioners keeping them 
involved through the design and delivery 
of courses; high student retention 
through a collaborative approach; regular 
engagement across all areas of student, 
teaching and course development. This 
positive result is great news, but there 
are other pressures and the seeming 
downgrading of creative subjects in UK 
education will prove a significant challenge 
for the sector despite this very strong 
performance in TEF results. 

In a potentially more surprising outcome, 
the FT reported that ‘many more than half 

the UK’s elite Russell Group universities 
have failed to achieve the highest award 
in the first government league table based 
on the quality of teaching’.  Nick Hillman, 
a former government special adviser on 
universities and now director of the Higher 
Education Policy Institute think-tank said 
this would cause upset. He states that TEF 
‘would have comprehensively failed if it had 
simply replicated existing hierarchies….
the fact that some of the results seem 
surprising suggests it is working.” 

According to Professor Andrew McRae from 
Exeter University, TEF is ‘the best option’, 
and that while he sees it likely to evolve and 
change, it should not be brushed aside and 
must be embraced as ‘focusing on proxies 
of teaching quality remains the only feasible 
method’. 

The impacts from the international market 
are yet to be seen. Findings from Hobsons’ 
International Student Survey 2017 shows 
that over a fifth of prospective students 
surveyed said a gold TEF rating is the 
best way to assess the quality of higher 
education in the UK, with teaching quality 
as the top priority among those considering 
a UK university to study in.

NEWS ROUND-UP
WE PROVIDE A BRIEF INSIGHT INTO KEY NEWS ITEMS THAT ARE CAUSING A STIR LOCALLY AND GLOBALLY. 

TEF – synopsis 
of the 
surprises and 
sentiments 
from the first 
results

NEWS ROUND-UP

EVENTS 
ROUND-UP
Saxton Bampfylde have hosted 
leaders from across the sector over 
the course of the first half of 2017 at 
a range of events to discuss issues 
pertinent to the future of the sector. 
Governance, internationalism, diversity, 
funding and value for money have all 
been on people’s minds.  However, 
whilst worries about these issues 
are justified, we are struck by the 
ongoing commitment to the UK higher 
education sector that exists, and the 
high esteem in which it is held both in 
this country and internationally.  This is 
reinforced when we are working with 
our Panorama partners across the 
world.  Many of the challenges faced 
by the university sector in the UK are 
also challenges elsewhere in the world.  
For example, both in Australia and 
New Zealand access for international 
students to attend their universities is 
under ongoing review.

http://wonkhe.com/blogs/what-are-the-tef-lessons-from-specialist-arts-universities/
https://www.ft.com/content/be2277ba-568a-11e7-9fed-c19e2700005f
https://inews.co.uk/opinion/tantrums-teaching-excellence-framework-best-option/
https://www.studyinternational.com/news/teaching-quality-matters-international-students-uk-schools-reminded-tef-shocker/#ulU60kItLH7U4hmh.99
https://www.studyinternational.com/news/teaching-quality-matters-international-students-uk-schools-reminded-tef-shocker/#ulU60kItLH7U4hmh.99
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The international Higher Education 
market continues to grow in strength. 
According to The Pie China is ‘well on 
its way of achieving its goal of hosting 
500,000 international students by 
2020’. In 2016 there was an 11% 
growth on the previous year, with 
Korea sending the most students, 
following by the US and Thailand.

There are still new players coming into the 
market looking for ways to expand their 
own systems and attract more international 
institutions. One example is Thailand which 
has just announced its willingness to open 
up to foreign higher institutions. There 
must not be conflict with existing Thai 
institutions or courses run by them, but this 
is an essential way to deliver ‘Thailand 4.0’ 
according to Education Minister Teerakiat 
Jareonsettasin. Whether this takes off 
or not is yet to be seen, but according 

to Kim Morrison, CEO of Grok Global 
education, she believes if ‘Thailand remains 
politically stable, a Thai campus may be an 
interesting option for the right institution.’ 

On the other side of the globe, the HE 
system is witnessing a number trends 
from a domestic perspective according to 
the Washington Post, which need to be 
considered as a whole across the sector.   
Summarising the impact of three trends 
– greater rich/poor divide; small colleges 
struggling with debt; and public universities 
acting like private institutions – it highlights 

the impact of many struggling to access 
higher education and the consensus that 
there is a ‘need for change’ and both 
sides working together to address it.

Jeffrey Selingo, writer and blogger, cites 
new a new survey of university deans in 
the US, in which over half believe their 
institutions to still be among the ‘best in 
the world’ and represents ‘good value 
for money’. However, over two thirds do 
acknowledge that their institutions will look 
very different in the next decade and for 
a third the pace of change is too slow. 

Brexit starting to bite, but 
outlook still bright for many 

Home and Away 
– an evolving and 
opportunity filled 
international 
market

Brexit is the word on everyone’s lips 
and for the HE sector, a very real and 
present issue. As the negotiations begin 
there are already impacts being felt. UK 
business schools, according to the FT, 
look set to face significant competition 
for top staff from France and Spain. With 
these countries seeing an opportunity, 
as well as a rise in the league tables of 
their leading business schools, there are 
some concerns senior European staff 
may leave the UK. However, according 
Phil Considine at Notttingham Trent’s 
business school, he believes there are 
still many opportunities due to the 
quality of the UK system and relative 
strength of the economy. He states that 
‘We are seeing no drop off in interest 
from European academics’. 

Despite Brexit-based concerns, UK 
institutions remain number one by 

international students for overall 
satisfaction according to the Universities 
UK International 2017 update. With 
91% of international students across 
all levels of study (undergraduate, 
postgraduate taught and postgraduate 
research combined) reporting that they 
are satisfied with their experience in the 
UK there is much to be applauded. For 
institutions to continue attracting such 
numbers it is important to look at the 
mix of influencing factors for choice of 
study destination. These are institutions’ 
websites, family, friends, league tables 
and education agents. All have retained 
their importance over the last five 
years, with each factor remaining in the 
top five most cited influences for the 
whole period. However, social media is 
increasing its influence, cited by 14% in 
this survey as influential compared to 8% 
in 2012.

NEWS ROUND-UP

https://thepienews.com/news/thailand-open-up-to-foreign-institutions/
https://www.washingtonpost.com/news/grade-point/wp/2017/06/16/three-worrisome-trends-in-u-s-higher-education/?utm_term=.dab1e2718b5e
https://www.linkedin.com/pulse/decade-ahead-promises-great-change-higher-education-jeff-selingo
https://www.ft.com/content/2d343c7c-4f5d-11e7-bfb8-997009366969
http://wonkhe.com/wp-content/uploads/2017/06/UUKiJ5494-Competetive-advantage-170616-V2-WEB.pdf
http://wonkhe.com/wp-content/uploads/2017/06/UUKiJ5494-Competetive-advantage-170616-V2-WEB.pdf
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DR. TIM LANCASTER
King’s College London 
Dean of Medical Education
King’s College London has 
appointed Dr. Tim Lancaster as 

its new Dean of Medical Education. He has been 
Director of Clinical Studies since 2002. Previously, 
Tim was Director of Clinical Studies and University 
of Oxford, he is a general practitioner at the 
Jericho Health Centre, Oxford and a member of 
the Nuffield Department of Primary Care Health 
Sciences. He is a fellow of St Anne’s College where 
he acts as advisor to clinical medical students. 

KEY APPOINTMENTS
Saxton Bampfylde and its partners around the world through Panorama advise many leading 

universities and higher education organisations. We are delighted to share with you a 
selection of some of the roles that we have been privileged to work on recently.

CLARE MARCHANT
UCAS 
Chief Executive
UCAS has appointed 
Clare Marchant to 

succeed Mary Curnock Cook as UCAS 
Chief Executive, joining the business on 
3 July 2017.  Clare started her career in 
production management for Rank Hovis 
McDougall before joining Deloitte and 
leading IT-enabled change programmes 
for a number of government departments 
and well-known brands. For seven years 
she led the delivery and deployment of 
major IT implementations across the NHS 
before joining Worcestershire County 
Council in 2010, becoming its Chief 
Executive in 2014.

KEY APPOINTMENTS

PROFESSOR 
AMANDA 
BLACKMORE
GSM London 
Chief Executive

GSM London has appointed Professor 
Amanda Blackmore as its new Chief 
Executive. Amanda has been Deputy 
Vice Chancellor of BPP University since 
2013. She joined BPP in 2001 as Director 
of Legal Practice Course programmes 
later becoming a Board Director in 2002, 
Deputy Chair, Deputy Principal and Group 
Ethics and Compliance Officer and Dean 
of the School of Foundation & English 
Language Studies in 2012. 

DR. ALAN RANDOLPH 
KLUVER
Oklahoma State 
University  
Dean of Global Studies 
and Partnerships

Oklahoma State University welcomes Dr. 
Alan Randolph “Randy” Kluver as Dean for 
the Oklahoma State University School of 
Global Studies and Partnerships, starting in 
August 2017.  Kluver currently serves as a 
Global Faculty Ambassador-Asia, Executive 
Director of the Confucius Institute and 
Professor of Communications at Texas 
A&M University. He was Executive Director 
of Global Partnerships and Director of 
the Institute for Pacific Asia at Texas A&M, 
and has taught at universities in the US, 
Singapore, and the People’s Republic of 
China. He was the founding Director of the 
Singapore Internet Research Centre (SIRC) 
in Singapore.

LYNN 
TOMASZEWSKI
UNIVERSITY OF 
FLORIDA, COLLEGE 
OF THE ARTS 
Director of the School 
of Art and Art History

Lynn Tomaszewski has been appointed 
as Director of the School of Art and Art 
History at University of Florida, College 
of the Arts. Previously, Tomaszewski 
served as the Associate Dean of Graduate 
Studies at the School of the Art Institute 
of Chicago and served as a professor at 
the Milwaukee Institute of Art and Design 
for 16 years.

DIONNE HIGGINS 
RMIT UNIVERSITY 
Chief Operating Officer 
and Vice President 
Dionne Higgins, a senior 

executive with success in leading significant 
business transformation within the 
education and media sectors globally, has 
been appointed as Chief Operating Officer 
and Vice-President at RMIT University. 
Dionne has most recently been based 
in Hong Kong leading Pearson PLC’s 
international operations team across China, 
Brazil, South Africa and India.  Dionne’s 
career with Pearson started in 2004 
as Chief Operating Officer for Pearson 
Australia Group supporting Penguin Books 
and Pearson Education in Australia, New 
Zealand, India and China.

KEY APPOINTMENTS
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GLOBAL HIGHER  
EDUCATION TEAM

TEAM INSIGHT
VIEW FROM THE RIVER

MARTIN BAKER
Martin Baker is the Managing Partner of Buffkin/Baker, one of the leading 
US executive search firms in the Panorama global network. Saxton 
Bampfylde is a partner in Panorama.  

PAST, PRESENT AND FUTURE WITH 
PANORAMA AND BUFFKIN/BAKER
Building upon my 18 years in the 
search industry, which started at 
Saxton Bampfylde, to grow a high-
touch search practice with a mission to 
exceed the expectations of our clients 
and candidates. 

RAINY DAY DELIGHTS
Running the seawall in Stanley Park in 
Vancouver.  Yes, even in the rain! 

PASSIONATE ABOUT  
Family: beautiful wife and two amazing 
kids. Wine and golf are right behind 
them.  

ONE HOT TIP
The newly renovated Seafood Bar in 
Palm Beach, FL.

SUM UP THE HIGHER EDUCATION 
SECTOR IN THREE WORDS:  
Global. Financially-stressed.  
Interdisciplinary.  

WHAT ARE SOME OF THE 
INTERNATIONAL STRATEGIES 
AND APPROACHES YOU SEE IN US 
HIGHER INSTITUTIONS THAT YOU 
ADMIRE?
Global service learning opportunities 
for students.  International research 
collaborations.

WHAT ARE THE 3 MOST 
IMPORTANT ATTRIBUTES A LEADER 
IN HIGHER EDUCATION NEEDS 
TO MOVE  FROM ONE REGION OR 
COUNTRY TO ANOTHER?   
Cultural awareness, ability to adapt, 
creativity. 

VIEW FROM THE RIVER: TEAM INSIGHT

UK
Stephen Bampfylde, Partner
stephen.bampfylde@saxbam.com

Jennifer Barnes, Partner 
jennifer.barnes@saxbam.com

Hamish Laing, Partner 
hamish.laing@saxbam.com

Jamie Wesley, Partner 
jamie.wesley@saxbam.com

NORTH AMERICA
Martin Baker, Partner 
martin@buffkinbaker.com

Patrick Kenniff, Partner
pkenniff@kenniffracine.com

AUSTRALASIA
Sean Davies, Partner
sean.davies@cordinerking.com.au

ASIA
Ronesh Puri, Partner
ronesh@executiveaccess.co.in

Saxton Bampfylde is a member of 
Panorama - a global partnership 
of 15 leading independent executive 
firms around the world.  
wwww.panoramasearch.com
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46 MELVILLE STREET
EDINBURGH EH3 7HF
+44 (0)131 603 5700

WWW.SAXBAM.COM

SAXTON BAMPFYLDE MISSION STATEMENT
We exist to change the world by changing leaders in 
interesting and important organisations.  At the same 
time we aim to create an environment wherein all 
members of our community can grow to their fullest 
extent emotionally, intellectually and spiritually.

Saxton Bampfylde is an employee-owned business

REBALANCING THE BOOKS
PRIVATE ACTION FOR PUBLIC BENEFIT


