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AN INTRODUCTION  
The World Energy Council (“the Council”), a global, not-for-profit, multi-energy organisation, is seeking a new Secretary 
General and CEO to replace Dr Christoph Frei, who is leaving at the end of 2019 at the conclusion of his term of office. 
The Board is launching an international search to identify and hire an exceptional individual to take forward the strategy 
and lead the talented and committed team through to the next chapter; somebody motivated by a passion for the 
Council’s values and vision, for technology and a “spirit for service”. 
 
Created in 1923, the Council is a not-for-profit, neutral organisation. It is the UN-accredited global energy body, 
representing the entire energy system – resources, through to power generation, consumption and regulation - with 
more than 3000 member organisations drawn from governments, private and state corporations, academia, NGOs and 
energy-related stakeholders across almost 100 national member committees. As an organisation it has had to adapt to a 
changing world without straying from the initial concept of an organisation that is impartial, objective and realistic in its 
analyses and in its agendas for action to progress its mission, “To promote the sustainable supply and use of energy for 
the greatest benefit of all people.”  
 
Through the work of the World Energy Council, its vision is to be thought leader of the grand energy transition, 
addressing critical energy issues at global, regional and local levels including the energy trilemma – energy security, 
equity, and environmental sustainability. To do this it: 
 

• Produces tools and insights to enable energy leaders to make effective strategic, policy, and business 
decisions about the energy transition; 

• Creates platforms for accelerating and deepening capabilities for energy transition and achieving 
impact through identifying innovators, matchmaking, and capacity building of talent; 

• Convenes energy leaders at national, regional and global level to share insights and apply these to 
energy systems including its signature event every three years, the World Energy Congress which is 
recognised as the world’s premier all-energy gathering. 

 
The 24th World Energy Congress will take place in Abu Dhabi, United Arab Emirates in September 2019 and this may 
potentially provide an exciting and impactful platform for introducing the new CEO if circumstances permit. 
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STRUCTURE & VALUES 
The World Energy Council has its headquarters office in London and has Member Committees in nearly 100 countries, 
including the largest energy-producing and energy-consuming nations, representing energy industry interests from 
around the world, under a regional structure with elected Regional Vice Chairs to oversee activities and ensure 
coordination. It is registered as a charity and a company in England and Wales and is governed by an Executive 
Assembly (“EA”), which is the annual meeting of the member committees, and a Council of Officers (“the Board”), which 
is elected by the Executive Assembly and typically meets 4 times a year. The key functions of the World Energy Council 
are guided by the Standing Committees – Finance, Studies, Programme, Communications & Strategy – made up of 
appointed members from across the world. 
 
The Council Secretary General and CEO leads the London based Secretariat team (approximately 40 headcount) and has 
delegated responsibility for the day-to-day management of the affairs of the Council subject to the oversight of the 
Board. The work of the Secretariat team is guided by a set of values which can be expressed as: 
 

Agility We embrace innovation and believe in continuous development. We 
energise others to achieve more. 

Excellence We set high standards, pursuing great results that exceed expectations. 

Trust We are transparent, honest and fair. We set goals and we hold ourselves 
to account. 

Openness 
and 
Respect 

We collaborate, share and embrace diversity. We build long-term 
partnerships. We listen hard and encourage feedback. 

 
 
For more details including publications please visit the Council’s website. 
 
https://www.worldenergy.org/  
 
 

 

 

https://www.worldenergy.org/
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THE ROLE  
PURPOSE OF POST 
The postholder serves as the Secretary General and CEO of the Council, and as ex-officio member of the Council 
Standing Committees. In performing these duties, he/she will ensure the decisions of the World Energy Council’s 
governing body, the Executive Assembly, and the Board are carried out.  

 
KEY ACCOUNTABILITIES & RESPONSIBILITIES 
Reporting to the Board, the Secretary General will: 
 

• Ensure the Executive Management of the entirety of the Council organisation; 
• Ensure high quality deliverables (e.g. insights and tools, events, networks, platforms) that create value 

for members and for the community; 
• Ensure representation and recognition of the Council both internally and externally; 
• Ensure the success of the triennial Congress.  
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Strategy and 
Governance 

 

• To act as an effective ambassador for the Council and ensure good 
relationships with Board members, members, partners, institutions, the 
public and the media. 
 

• To work closely with the Board to propose and achieve realistic strategies in 
order to achieve the mission and purpose of the Council. 
 

• To ensure that the Council’s mission and strategic objectives are made a 
reality by providing a clear sense of direction, optimism and purpose, by 
stewarding the operating model (e.g. assets, people, services, platforms, 
budgets) to achieve these ends. 
 

• To be the Council’s principal adviser on governance and accountabilities, 
and set a clear management framework for the development and 
achievement of policies and objectives. 
 

• To ensure that internal controls and the mitigation of risk are robust. 
 

• To ensure that all Board members receive the appropriate level of support 
and information required to fulfil their roles effectively. 

 

Management 
and 
Coordination 

• To lead an effective Senior Leadership Team which focuses on the key 
issues and objectives of the Council. 
 

• To ensure the effective planning, management and monitoring of the 
Council’s revenue and employee budgets and to have overall 
responsibility for the management of these budgets. 
 

• To manage the recruitment, induction, development and deployment 
of employees in an efficient and effective manner. 
 

• To ensure the right leadership, people, work environment and talent 
pipelines are in place to underpin success and a confident future. 
 

• To keep under review the administration of the Council and to make 
recommendations to the Chair and Board if changes are considered 
necessary. 
 

Service 
Delivery 

• To promote and drive a mindset oriented to services and to members, 
ensuring high quality products and services and value to members. 
 

• To set and monitor action plans for the Council’s deliverables. 
 

• To ensure effective use of technology in the provision of fit-for-purpose 
and cost-effective services and solutions. 
 

• To ensure effective consultation with stakeholders enabling their 
participation in all matters, including policy, which affects them. 

 
  



 

5 
 

Business 
Development 

• To shape strategic relationships with key stakeholders including 
members, partners and sponsors that are critical to the Council’s 
mission, support business development and reputation. 
 

• To ensure the Council’s activities, events and outputs enhance the 
brand, add value and grow revenue streams through activities that 
sustain, deliver and grow the value proposition to existing members, 
communities, and partners; as well as developing markets and 
products to attract new participants in line with the strategic frame, 
and to ensure the community reflects the energy system at global, 
regional and national levels. 

 

Performance 
and Quality 
Management 

• To develop and maintain effective systems for performance and quality 
management, including the setting and monitoring of indicators and of 
annual key tasks. 
 

• To ensure that performance and quality indicators are embodied within 
annual action plans, effectively communicated within the Council and 
cascaded and monitored through the employee appraisal system. 

 

External 
Positioning 

• With the Chair and Board, ensure an effective communications and 
consultation strategy which enables the Council to inform, consult and 
listen to the people and communities with whom it works, and which 
promotes the Council and enhances its reputation as the “voice of the 
energy industry”. 
 

• To establish effective collaborative working relationships and represent 
the Council’s interests with key ministerial, government and 
multilateral institution stakeholders with whom we need to work to 
realise our mission. 

 

Congress •  To be accountable for planning and delivery of an innovative, exciting 
and impactful triannual Congress key signature event consistent with 
the goals of the Council. 
 

Other 
responsibilities 

• To ensure that the Council complies with all legal and fiduciary 
requirements set out in UK Charity Law and UK Companies Law. 
 

• To adhere to all policies, procedures and strategies of the Council 
relevant to the post, including financial regulations. 
 

• To have overall responsibility for all health and safety matters. 
 

• To maintain the strictest confidences relating to personal information 
under GDPR / Data Protection Act and the Council’s policies and 
procedures on confidentiality and the dissemination of information. 
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PERSON SPECIFICATION 
This is a critical leadership role with executive responsibility for the operational and strategic management of the 
Council. It is a challenging and demanding, but hugely rewarding opportunity for an exceptional individual with a passion 
for the Council’s values and vision, for technology and with a “service ethic”. 
 
Working in close partnership with the Chair and the Board, and with direct line management for the Senior Leadership 
Team, the CEO will provide the strong and clear leadership and direction required to shape and develop the Council’s 
vision and strategic priorities, driving performance to deliver a fit-for-purpose, modern and professional service. The CEO 
will actively collaborate with multiple stakeholders across member committees, energy leaders, investors, policy makers, 
businesses and other organisations to deliver continuous improvement alongside development of the business in support 
of the mission, vision and strategy. 
 
To be successful, he/ she will need: 
 

• to be experienced in leadership of international organisations with proven ability for management, 
complex stakeholder management, business development, team management, delivery, organisation 
and innovation; 

• to have an extensive knowledge and vision of energy and/or energy-related issues (both nationally 
and globally); 

• to have first-class communication skills including familiarity with cross-cultural relationships and high 
level contacts (e.g. CEOs, Ministers); 

• to be innovative and development minded; 
• to work in London, travel extensively, and be fluent in English and possibly one or more other 

languages. 
 

The candidate profile lists the requirements of the job, and applicants will be assessed for their suitability for the post 
based on how well they meet these requirements. 
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KEY KNOWLEDGE & SKILLS 
Qualifications • Graduate/post-graduate/ MBA/ professional qualification. 

Job specific 
knowledge and 
skills 

• In-depth experience at a senior level in the energy or a related 
sector (10+ years). 
 

• Extensive knowledge and thorough understanding of key energy 
and related issues on an international basis. 
 

• Experience in leadership of international organisations. 
 

• Exceptional leadership qualities evidenced by a strong track 
record of leading, engaging and motivating employee teams, 
and working collaboratively across organisations and 
stakeholders internationally. 
 

• Strategic thinker, creative and innovative in approach, with the 
ability to analyse financial and other information, translate into 
operational plans, make sound judgments and manage risk. 
 

• Strong customer focus and awareness with a proven track 
record in delivering value for money. 
 

• Proven success in business development and negotiations. 
 

• Understanding of governance, with experience of working 
closely with Boards. 

• Thorough understanding of managing financial issues, 
budgeting and fiscal controls in a complex organisation. 
 

• Fluency in English essential; fluency in other languages, 
especially French, highly desirable but not mandatory. 

 

Leadership • Track record of leading multi-disciplinary, cross-cultural and 
international teams. 
 

• Track record of effective performance management. 
 

• Experience of enhancing employee engagement. 
 

• Experience of successfully leading others through change. 
 

• Sense of organisation development and ability to delegate. 

 

Communications • Exceptional written and oral communication and interpersonal 
skills. 
 

• Ability to quickly establish a constructive rapport with people at 
many different levels, and from different cultural backgrounds; 
understanding requests and expectations (of members). 
 

• Ability to produce and present clearly and concisely on complex 
matters, to a diverse range of audiences. 
 

• Experience in representing an organisation with stakeholders, in 
order to achieve desired outcomes and enhance reputation. 
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• External focus, with the proven ability to build networks, and 
work in partnership with others. 
 

• Demonstrated ability to motivate a core constituency as well as 
a larger, industry-wide audience. 

 

Achievement 
focus 

• Strongly results-driven and focused on delivery and 
performance outcomes. 
 

• Appreciation of technology and experience of delivering 
effective and innovative solutions. 
 

• Proven ability to deliver continuous improvement and to 
champion best practice. 

 

Miscellaneous • Comfortable with significant international travel (20-25 per cent 
of time), working across time zones and dealing with other 
languages and cultures. 
 

• Champions and leads the way on values and ethical behaviours; 
is flexible and adopts a cooperative approach. 

 
  



 

9 
 

TERMS OF APPOINTMENT 
Full time 

Reporting to: Chair/Board 

Accountable to: Board (reporting to 
Executive Assembly); Standing Committees 
(Finance, Studies, Programme, 
Communications & Strategy) 

Direct Reports: 5 (see organisation chart) 

Location: 62 Cornhill, London EC3V 3NH. 
However, international travel will be required. 

Fixed term employment contract: Initial 
3-year term subject to satisfactory completion 
of initial probation period. Further terms up to 
a total period of about a decade are 
envisioned subject to performance and results 
delivery. 

Salary: Six figure salary (£ sterling) 
depending on experience and qualifications 
plus performance related bonus. 

 

Pension: Defined Contribution Scheme with 

• Employer contributions 3% 

• Employee contributions 5% 

Additional benefits include: 

• Private medical (Vitality) and dental 
insurance (BUPA) 

• Life Insurance 

• Moving allowance subject to status 
may be available 

Annual Leave: 28 days per year plus bank 
holidays 

Probationary Review: 6 months 

 

 

 

 

 



 

 
 

 

   

ORGANISATIONAL CHART 



 

 
 

NEXT STEPS 
• Following the closing date, applications will be reviewed and candidates will be longlisted in mid-June. 
• Initial interviews will then take place with Saxton Bampfylde ahead of shortlisting in mid-July. 
• Final stages of the process will take place at the end of July. Potential dates will be 29 and 30 July. 

HOW TO APPLY 
 
Saxton Bampfylde Ltd is acting as an employment agency advisor to the World Energy Council on this 
appointment.  
 
Candidates should apply for this role through our website at www.saxbam.com/appointments, using code 
RAFAGA.    
 
Click on the ‘apply’ button and follow the instructions to upload a CV and cover letter. 
 
The closing date for applications is noon on Thursday 6 June 2019.  
 
GDPR personal data notice 
According to GDPR guidelines, we are only able to process your Sensitive Personal Data (racial or ethnic origin, 
political opinions, religious or philosophical beliefs, trade union membership, genetic data, biometric data, health, sex 
life, or sexual orientation) with your express consent. You will be asked to complete a consent form when you apply 
and please do not include any Sensitive Personal Data within your CV (although this can be included in your 
covering letter if you wish to do so), remembering also not to include contact details for referees without their prior 
agreement. 
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