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THE PORTMAN GROUP 
The Portman Group was established in 1989 by the UK’s leading alcohol producers with the explicit purpose of promoting 
“the responsible use of alcohol”. Since then, the Portman Group have undertaken to encourage responsible drinking 
habits among consumers, while fostering a balanced understanding of alcohol-related issues and promoting targeted 
interventions to tackle the minority of consumers who drink harmfully. 

Our members are visionary companies who are recognised as leaders in ethical and social responsibility around alcohol in 
society. Our members were among the first to include unit labelling and responsible drinking messaging on packaging, 
enabling consumers to make an informed choice. It is through the Portman Group Council that the industry comes to an 
agreed approach facilitated by the Chair.  

We have evolved to reflect the wider changes in society. Our Code of Practice on the Naming, Packaging and Promotion 
of Alcoholic Drinks is now in its Sixth Edition, updated to reflect changing views of what is offensive and unacceptable to 
feature in marketing. While the Group develops the code it is the Independent Complaints Panel, Chaired by Jenny 
Watson CBE, who considers the complaints.  The Group played a leading role in the development and delivery of multiple 
alcohol pledges in the Government’s Public Health Responsibility Deal, leading to the removal of 1.3bn units of alcohol 
from the market.  We also pioneered a variety of consumer-focused educational campaigns to warn of the dangers of 
alcohol misuse and promote responsible drinking. This work led to the establishment of drinkaware.co.uk which later 
evolved into the independent charity Drinkaware Trust. 

While much has been achieved, we appreciate that further work is needed to reach those drinking at the most harmful 
levels. We continue to strive to be the world leading responsible authority in demonstrating effective industry self-
regulation.  We continue to challenge ourselves and the industry to ask if we’re doing enough, individually and 
collectively, to minimise the risk of harm from alcohol misuse and support those who make the informed choice to drink 
to do responsibly. We call on more producers to stand with our members to demonstrate the industry’s serious 
commitment to effective self-regulation. 

In celebration of 30 years of effective work we published our report on 30 Years of Responsibility which outlines the 
history and achievements of the Portman Group. You can find this report here. 

You can also find out more about the Portman Group on our social channels:  

   

 

  

https://www.portmangroup.org.uk/wp-content/uploads/2020/01/Portman-30-Years-of-Responsibility-Digital.pdf
https://twitter.com/PortmanGroup
https://www.linkedin.com/company/the-portman-group/
https://www.youtube.com/channel/UCKp8pq-h69NH5I01zokObWQ


 

 

THE ROLE  
The Portman Group wishes to appoint a Chair who can build external reputation and respect by ‘taking a lead’ in shaping 
the alcohol responsibility agenda. The Chair must champion the integral role of the Portman Group and have the gravitas 
to influence senior players in the industry.  

The successful candidate will lead on setting and maintaining excellent standards of governance and practice across the 
organisation, with a strong knowledge of policy making and political decision-making processes.  

MAIN DUTIES AND RESPONSIBILITIES 

- To proactively engage with a wide range of senior stakeholders to discuss and influence emerging issues, priorities, 

evidence and policy in alcohol responsibility; 

- Where appropriate, to play an active part in the media debate in relation to alcohol responsibility; 

- To be respected by industry leaders and other stakeholders as someone who has the relevant influence to change alcohol 

industry perception and behaviour; 

- To offer advice and guidance in a consultative capacity to the Executive team as required; 

- To assist in the development of the organisation’s strategy, ensuring this is implemented via effective policies and plans, 

whilst ensuring effective risk management and control processes are in place; 

- To ensure that the organisation is run in a transparent and equitable manner; 

- To ensure that the Council operates in line with accepted good practice in terms of Corporate Governance; 

- To encourage clarity and collaboration around the Portman Group versus trade association roles in various social aspect 

areas; 

- To open doors for the Portman Group Chief Executive to expand the organisation’s membership base; 

- To chair the Portman Group Council meetings; 

- To affect a strong and collaborative working relationship with the Portman Group Chief Executive, ensuring the Chair, Chief 

Executive and senior management roles are complementary and mutually supportive; and 

- To set and review the Portman Group Chief Executive’s performance targets. 

  



PERSON SPECIFICATION 
The Portman Group would welcome applications from diverse candidates of all backgrounds. The ideal candidate will 
demonstrate all or most of the following attributes and experience: 

- Experience of operating at board level, with excellent chairing skills;

- Excellent stakeholder engagement skills combined with highly tuned communication, interpersonal and diplomatic skills;
- Strong understanding of the policy making environment;
- An understanding of the respective roles of Non-Executive and Executive Directors, and of how to foster collaborative

working between the two, supporting and challenging management in a constructive style;
- A collaborative approach and the ability to build effective relationships;
- Excellent communication and influencing skills, including the ability to quickly establish relationships with Council

members, senior stakeholders in the public and private sectors;
- A strong personal presence with evident leadership and ambassadorial skills, commanding the respect of a wide range of

stakeholders

- Passionate advocate for the Portman Group and our vision, mission, values and strategy;

- A personal commitment to diversity and inclusion; and

- Integrity and honesty.

TERMS OF APPOINTMENT 
This role is remunerated.  

The time commitment is anticipated to be no more than two days per month. 

The Chair will be appointed for a fixed term of three years, with the potential for renewal upon member agreement. 

Meetings will be held in our offices in Central London.  

HOW TO APPLY 
Saxton Bampfylde Ltd is acting as an employment agency advisor to the Portman Group on this appointment. 

Candidates should apply for this role through our website at www.saxbam.com/jobs using code VAIAYA. 

Click on the ‘apply’ button and follow the instructions to upload a CV and cover letter, and complete the summary form. 

The closing date for applications is noon on Monday 2 March 2020.  
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