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“We produce world-leading and world-
changing research, our education is 

challenging, enabling, research-led and 
transformative and our wider student 

experience, delivered through our 
Colleges, Durham Students’ Union and 
Experience Durham, is among the best 

in the UK” 

Professor Stuart Corbridge 

Vice-Chancellor and Warden 
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INTRODUCTION 
FROM THE CHAIR 
 

 

 

 

 

 

Thank you for your interest in Durham University. 

Since my appointment as Chair of Council in October 2018, I have been hugely impressed by the 
extraordinary achievements of members of the University, especially the enthusiasm of our students to 
make the most of their time at Durham.  The commitment of all colleagues and students to the success of 
the University is evident and is reinforced in feedback from our alumni.  The university has also continued to 
grow both in terms of the development of its estate and through an ever more international student and 
staff community. 

We are looking to make several appointments to the University’s Council.  The role of Council is to provide 
strategic insight and challenge to the Senior Team to ensure the institution remains well-governed, expertly 
managed and properly financed.  Never has this been more important than now as we navigate a global 
pandemic. As members and trustees our Council members are actively engaged in all the University’s 
governance committees and strategic working groups, and as a result work with staff, students and alumni.  

The Council will play an essential role in the continued development and delivery of our 2017-2027 strategy 
and be fundamental in supporting our staff, challenging, of course, where necessary, and providing 
corporate governance that is effective and constructive. 

I hope you will consider joining us on Council. 

 

Yours Sincerely,  

 

Joe Docherty 

Chair of Council 
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DURHAM UNIVERSITY 
Durham is a university like no other - a globally outstanding centre of teaching and research excellence, a 
collegiate community of extraordinary people, a unique and historic setting. 

We are an international family of extraordinary people comprising 26 departments across four faculties, with 
over 4,000 staff and 18,000 students, and income of over £380m (2019 Annual Report). All our students 
belong to one of 17 colleges which support and inspire our students to become the best they can be, in their 
studies and beyond.  Because we hire and develop the most talented academic and thought-leaders, our 
boundary breaking research makes an impact across the globe. 

According to the league tables we are a world top 100 university and one of the top universities in the UK, 
placing 5th in the Guardian, 6th in Complete University Guide and 7th in the Times and Sunday Times Good 
University Guide in 2019. 

But we are so much more than our league table positions and so much more than a research-intensive 
university which offers outstanding teaching.  Our students benefit from being members for life of one of our 
17 residential Colleges, each of which offers a diverse and supportive community in which they can thrive 
and develop both personally and academically. Additionally, the Durham Students’ Union and Experience 
Durham, which co-ordinate our renowned drama, music, leadership, sport and volunteering programmes, 
ensure that our students enjoy an unrivalled student experience. 

Durham University combines academic excellence with a commitment to producing the highly motivated, 
well-rounded and socially engaged leaders of tomorrow. 
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UNIVERSITY STRATEGY 2017-2027 
 
Durham is one of the world’s great universities and one of the most distinctive. We produce world-leading 
and world-changing research across all four of our Faculties, our education is challenging, enabling, 
research-led and transformative and our wider student experience, delivered through our Colleges, Durham 
Students’ Union and Experience Durham, is among the best in the UK.  But we are not complacent. Our 
University Strategy 2017-2027 sets ambitious targets for growth and development, to ensure that we remain 
at the cutting edge. 

Our strategy starts by declaring that Durham is so much more than a leading research-intensive university. 
We are a collegiate university, an historic university, a university that values the wider student experience as 
much as we value education and research. 

Accordingly, we have three Strategic Goals which we weigh equally:  

1. To deliver world-leading and world-changing research across all core academic departments and 
institutes; 

2. To deliver education that is challenging, enabling, research-led and transformative;  

3. To deliver, through our Colleges, Durham Students’ Union and Experience Durham, a wider student 
experience as good as any in the world. 

 

Values 

We will deliver the University Strategy 2017-2027 in a manner that accords with the Values that we have 
agreed best describe Durham University. We are:  

Inspiring  By stimulating an instinct to challenge, encouraging innovative thinking and taking our 
responsibilities seriously, we foster a culture that inspires the extraordinary.  

Challenging  Always curious, we challenge ourselves and each other to answer the big questions and 
create a positive impact in the world.  

Innovative  From creative teaching practices and cutting-edge research to new ways of working, 
innovation is at the heart of what we do.  

Responsible  We take our duties as a centre of learning, neighbour and employer seriously, embracing all 
our different communities and celebrating the differences that make us stronger together. 

Enabling  We create the opportunities, support and freedom for everyone at Durham to become the 
best they can be now, and for the future. 

For further details on our Strategy 2017-2027 click the following link: 
https://www.dur.ac.uk/resources/strategy2027/DurhamUniversityStrategy2017-2027Summarydoc.pdf  

For a high-level road map of our journey to 2027 click the following link: 
https://www.dur.ac.uk/resources/strategy2027/Roadmap2027.pdf 

https://www.dur.ac.uk/resources/strategy2027/DurhamUniversityStrategy2017-2027Summarydoc.pdf
https://www.dur.ac.uk/resources/strategy2027/Roadmap2027.pdf
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THE ROLES  
Council 

Council is the governing body of the University and its Trustee Board. Council has ultimate responsibility for 
all the affairs of the University.  The collective responsibilities of Members of Council concern strategy, 
performance and governance. 

Collective Responsibilities 

• promoting and safeguarding the current and long-term interests and stewardship of the University 
and supporting the development of its mission and strategy to meet the needs of stakeholders; 

• ensuring that the University’s performance against its strategic objectives is monitored and 
evaluated; 

• having ultimate responsibility for the assets of the institution; 

• ensuring the establishment and monitoring of systems of control, risk management and 
accountability across all its activities; and 

• ensuring that the University delivers its charitable objectives. 

 
Individual Responsibilities 

All Members are expected to: 

• attend all meetings and commit the time and effort needed to carry out their responsibilities; 

• uphold high standards of integrity and probity; support the Chair, Vice-Chairs and other Council 
Members in acting corporately; and instilling the appropriate culture, values and behaviours, within 
and outside the Council; 

• play an appropriate part in ensuring that the business of Council is carried out efficiently and 
effectively, and in a manner appropriate for the proper conduct of public business; 

• conduct themselves in accordance with accepted standards of behaviour in public life (i.e.  Nolan 
Standards of selflessness, integrity, objectivity, accountability, openness, honesty and leadership); 

• review their performance and the performance of Council through informal and formal processes 
designed and approved for use by Council; and 

• act as ambassadors and influencers for the University including, where possible, representing 
Council and the University at a range of events. 
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Charitable Responsibilities  

Council members are expected to: 

• act reasonably and prudently in all matters relating to the University; 

• act always in the best interests of the University; 

• apply the income and property of the University only for the purposes set out in the governing 
document; 

• protect all the property of the University; 

• invest the funds of the University only in accordance with their power of investment (as granted by 
the Trustee Acts 2000 and the University's governing documents);  

• regularly review the effectiveness of the University’s governance; and 

• act within their legal powers. 
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PERSON SPECIFICATION  
 

Experience and Knowledge 

Our priority is to replace skills and experience which we will lose from the Council following the completion 
of terms of office of some of our current Lay Members. We are therefore looking for applicants with 
experience in one or more of the following areas: 

• Strategic experience and expertise at a high level within a large, complex organisation; 
• Experience in Audit and Risk Management, preferably as an ARC Committee member; 
• Experience in major estate and infrastructure projects and commercial activities; 
• A proven track-record within a regulated organisation (or regulator) at a senior level;   
• Academic experience and expertise at a high level within the Higher Education sector; 
• Strong understanding and acceptance of the legal and governance duties, responsibilities and 

liabilities of a non-Executive or trustee role; and/or 
• Experience of commercialisation. 

 
Personal Skills and Attributes 

• Excellent interpersonal and networking skills; 
• Strong commitment to the values and aims of the University as a global institution and to 

understanding the wider academic life of higher education institutions;  
• Demonstrable commitment to diversity, equality and inclusion;  
• Personal credibility and sound judgement; 
• Strong strategic skills and breadth of vision; 
• The ability to distil complex information and bring a pragmatic/commercial approach to its 

application; 
• Highly effective oral and written communication skills; 
• Strong team player; and 
• Strong presentational and influencing abilities. 

 
Durham University is committed to equality and applications are particularly welcome from women and 
black and minority ethnic candidates, who are under-represented in the University.   
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TERMS 
Durham University is looking to make two appointments to Council in August 2020, and one appointment in 
August 2021. 

Time Commitment   

The time commitment for Lay Members may vary. However, the minimum commitment is 18 days per year 
on Council business, including preparation for and attendance at the events indicated below (excluding 
travel time): 

• Council meetings: 6- or 7-part day (including occasional pre Council briefing sessions from 5.00pm 
the evening before); 

• annual Council Strategy session, usually 1 day in September;  
• a joint session with Senate; 
• meetings as part of the Council Member appraisal process; 
• engagement in at least one Council committee (including University Strategy Implementation, 

Governance and Nominations, Audit and Risk, Remuneration, Ethics Advisory and Finance 
Committees). 

Whilst we hope that Members will be able to attend meetings in person, at present we are conducting all 
meetings virtually and expect a certain amount of virtual participation in future.  We provide induction for all 
new Members and Member development events during the year and encourage Members to attend 
relevant development opportunities provided by external bodies such as AdvanceHE.  Lay Members are also 
welcome to engage in University celebratory and ceremonial occasions, such as academic congregations 
(graduation ceremonies).  

HOW TO APPLY 
 
Saxton Bampfylde Ltd is acting as an employment agency advisor to Durham University on this 
appointment. 
 
Candidates should apply for this role with a CV and cover letter and complete the application and equal 
opportunities monitoring* form. 
 
Candidates should apply for this role through our website at www.saxbam.com/jobs using code WDMF 
 
Click on the ‘apply’ button and follow the instructions to upload a CV and cover letter, and complete the 
online equal opportunities monitoring* form. 
 
The closing date for applications is noon on Monday 13 July 2020.  
The shortlisting will take place on Wednesday 22 July 2020 
Interviews will take place on Thursday 30 and Friday 31 July 2020 

 
* The equal opportunities monitoring online form will not be shared with anyone involved in assessing your application. 
Please complete as part of the application process. 
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