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An introduction
ICES is the world’s longest-standing intergovernmental marine science
organisation. Its mission is to advance and share scientific understanding of
marine ecosystems and the services they provide and to use this knowledge to
generate state-of-the-art advice for meeting conservation, management, and
sustainability goals. ICES is a global leader in marine science and is comprised of
a network of approximately 6000 scientists from over 700 marine institutes in 20
member countries.
ICES is committed to better understanding marine ecosystems and securing sustainable benefits for
society. The ICES Strategic Plan defines its direction and priorities relating to science, data, and advice. To
fulfil the plan, it works collaboratively, using its broad international network to generate and share the data,
knowledge, and advice needed to meet current and emerging conservation, management, and
sustainability goals. A Secretariat of approximately 70 staff, based in Copenhagen, plays an active role in
advancing ICES’ mission and supporting the network.
While the history of ICES is one of excellence in marine science and provision of advice, the organisation is
continuously changing to keep pace with modern needs. This involves broadening participation in ICES
activities, developing new scientific programs, tailoring scientific advice to meet changing user needs, and
modernizing infrastructure that supports the scientific community. ICES is looking for a General Secretary
(GS) to lead it through a period of significant strategic opportunity and change.

The role
ICES is a global leader in marine science and the provision of scientific advice to decision makers. In
recruiting for a GS, it is seeking a visionary leader who can represent it within and beyond its community of
Member Countries. The ICES Strategic Plan is overarching and establishes the context within which its
Science and Advisory Plans exist. The GS will be responsible for implementing the Strategic Plan with
guidance from the President (on behalf of Bureau and Council) and, in association with the Science and
Advisory Committee Chairs, enabling implementation of the Science and Advisory Plans. ICES’ new GS will
have outstanding executive and leadership skills and will bring experience to motivating, supporting and
developing a workforce of approximately 70 individuals.
The GS will recognize the essential importance of the network in implementing the Strategic Plan and take
steps to nurture and develop this network to meet changing and expanding needs. The GS will possess
overall responsibility for workforce performance. The GS will guide and encourage strategic change that is
necessary as the workforce adapts to changing demands in a post COVID world. In association with the
Head of Finance and the Chair of the ICES Finance Committee, the GS ensures financial accountability and
that the President, Bureau and Council are informed on the financial status of ICES regularly and alerted
promptly when issues of concern arise. The new GS will also bring outstanding communications skills and
the ability to work in a collaborative manner at all levels.
The GS is the Council’s Chief Executive Officer. The GS is responsible for implementing the ICES Strategic
Plan through direction of the Secretariat and high-level engagement within and beyond the community of
Member Countries. The GS reports to the Bureau (Executive Council) and collaborates directly with the
Science and Advisory Committee Chairs to support implementation of the Science and Advisory Plans.
The work of the GS will include the following areas:
•

Leading change – engendering the organisational change necessary to implement the strategic
plan

•

Leading people – leading and supporting staff and ensuring the workplace facilitates inclusion,
teamwork and cooperation

•

Accountability – meeting goals and expectations set by the Bureau and translating these into

•

Operational activities – managing human, financial and information resources strategically,

actionable objectives and outcomes
responsively and cost-effectively
•

Building coalitions – developing and maintaining relationships within and beyond the community
of member countries and partner organisations

Person speciﬁcation
To be considered for this appointment, it is expected that you possess the
following:
Knowledge and experience:
•

Demonstrated leadership ability as a forward-looking strategic thinker and leader of change

•

Successful administrative/managerial experience, preferably with a scientific organisation, with a
focus on marine science

•

Track record of solid people management skills, particularly the ability to lead and motivate

•

Demonstrated experience in financial management, includes developing budgets and monitoring
expenditure for a diverse range of projects

•

Engagement at a high level with organisational leadership (e.g. at board level) to promote good
coordination and information across the organisation, responding rapidly and effectively to
feedback/requests from both within and outside the organisation

•

Well-developed IT skills

•

Formal scientific education may not be essential but will be a consideration in the selection
process.

Skills and attributes:
•

Outstanding interpersonal skills – you treat others with sensitivity and dignity and tailor your
behaviour to the audience

•

Strong communicator – your spoken and written English are excellent and you can deliver clear
and convincing presentations. You are also an effective listener

•

High integrity – you model a high standard of ethics and fairness, showing consistency between
your words and actions

•

Resilient – you remain flexible in the face of unexpected obstacles and handle pressure effectively
and optimistically

•

Committed to public service – you are motivated to achieve the mission and objectives of ICES and
are empathetic to the public interests of our member states

Terms of appointment
The appointment will be for a period of six years but is subject to further extension with the approval of the
Council.
The post is based at the Council’s headquarters in Copenhagen, Denmark.
The salary is competitive and based on the UN scale.
Members of the Secretariat enjoy the privileges and immunities in line with ICES status as an international
organisation and pursuant to the Host Agreement between the government of Denmark and ICES.

How to apply
Panorama are acting as employment agency advisors to ICES on this appointment.
Candidates should apply for this role through our website at www.saxbam.com/appointments using code
QASAIA.
Click on the ‘apply’ button and follow the instructions to upload a CV and cover letter.
The closing date for applications is noon on Monday 3 January 2022.
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