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From the Chair of Trustees 
Thank you for your interest in the role of Chair of Audit and Risk of the University of Bristol. 

 

The University of Bristol is a world-class research and teaching institution with a rich heritage of academic 

discovery and an exciting future. The Board of Trustees plays a crucial role in the journey, supporting the 

University to build on our accomplishments and address new challenges in the context of a rapidly 

changing world. 

 

At the heart of our university is a vibrant community of highly talented and pioneering scholars, exceptional 

management and professional staff and a diverse student body. Our community strengthens our global 

competitiveness and ensures we deliver positive local and global impact. 

 

Together, we strive to represent openness to all with respectful engagement across our differences. 

Committed to diversity and inclusion, we recognise and celebrate our role as a key civic and public cultural 

institution. Our commitment to being one of the world’s truly global civic institutions permeates our 

research, teaching, engagement and operations. 

 

In challenging times for the university sector, we continue to thrive, achieving progress and success in 

student recruitment and widening participation, sustainability, and global civic impact. Throughout the 

global pandemic, we have maintained and strengthened our research, teaching, and engagement activity, 

finding innovative solutions to the challenges faced by the higher education sector. 

 

With a strong foundation of investment in our city, a solid financial position post-pandemic to underpin our 

ambitions, significant internationalisation and global engagement in place across the institution, and the 

process of appointing a new Vice Chancellor underway, now is an exciting time to join our Board as the 

university embarks on this new phase. 

 

Developing and further strengthening the University’s academic and research portfolio is a key priority. 

These endeavours will be supported by our flagship £550m Temple Quarter Enterprise Campus, the 

development of a new Business School and an emerging suite of innovative inter-disciplinary research 

programmes. 

 

In the pages that follow, we present a more detailed overview of our University, to introduce you to our 

institution and community. This is an opportunity to join our Board of Trustees and support the leadership 

of a confident and diverse, global research-intensive university on an established growth trajectory. 

 

If you share in our mission and ambition, we would be delighted to hear from you. 

 

 

Jack Boyer, OBE 

Chair of the Board of Trustees   
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Introduction  
 

The University of Bristol is one of the most popular and successful universities in 

the UK, ranked 62nd in the world in the QS World University Rankings 2022. 

 

The Board of Trustees recently approved a revised Strategy for 2022-2030 which will include a significant 

programme of investment and development. The Strategy charts a decisive course for the future of our 

university. It will enable our community to build further on its considerable success, adapt to a post-

pandemic post-Brexit world, and harness our unique institutional strengths to continue competing with the 

very best in the world. 

The University is currently developing a new seven-acre campus in the heart of the city beside Brunel’s 

iconic Bristol Temple Meads station. The Temple Quarter Campus will be at the forefront of digital and 

management research, education, skills and innovation. It will provide teaching, research and innovation 

space for some 800 staff, external partners and 3,000 students. Together with ongoing improvements to its 

Clifton Campus, the University is building world class facilities to attract the best talent globally. The 

University is a world-renowned institution, which employs internationally respected academics and recruits 

some of the brightest students from across the globe. 

The University is a member of the Russell Group of UK research-intensive universities, and a member of the 

Worldwide Universities Network – a global grouping of research-led institutions. With an operating cashflow 

of £97 million and approximately 7,400 staff, the University continues to provide high-quality, research-led 

education, and invest in new technology and services to offer the best student experience. Over the last 

year student numbers have increased by 8% to over 30,400. The University is on a significant growth 

trajectory to further increase its student numbers and turnover over the course of the next five years. 

The University is fortunate to be located in one of Europe’s most creative and dynamic cities, with which it 

enjoys a close and synergistic relationship. For many staff and students, the city is an unending source of 

research opportunities and a laboratory within which to test solutions with potential global impact. For the 

city, the University is one of its largest employers and a major contributor to its economic, social, cultural 

and intellectual vibrancy. The City of Bristol has a strong tradition of activism, with citizens who are 

engaged, expressive and ever ready to get involved. 

Further information on the University: 

www.bristol.ac.uk/university 

www.bristol.ac.uk/university/facts 

www.bristol.ac.uk/university/strategy/mission-vision-and-values 

 

  

http://www.bristol.ac.uk/university
http://www.bristol.ac.uk/university/facts
http://www.bristol.ac.uk/university/strategy/mission-vision-and-values
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The Role  
 

The University of Bristol is seeking an individual to join the Board of Trustees as 

an independent member sitting on the Audit and Risk Committee from this year 

and become the Chair of the Audit and Risk Committee from 1 January 2023.   

 

THE BOARD OF TRUSTEES  

The Board of Trustees is the governing body of the University. Members of the Board are charity trustees, 

and their principal responsibilities are to hold the Executive to account for its leadership and management 

of the University, in an environment of mutual respect and which understands the respective roles of the 

Board and the Executive. The Board, led by Jack Boyer who is Chair, contributes to the development of, and 

monitors the implementation of, the University’s strategic mission and vision. It ensures that adequate 

systems of control and risk management are in place and that the University is sustainable and financially 

viable. 

Trustees may also be asked to play, as appropriate, an ambassadorial role for the University.  

They must also ensure that they act in accordance with accepted standards of behaviour in public life; that 

the Board conducts itself in accordance with the University’s Charter and Statutes; and, that they manage 

their personal behaviour as members of the Board in accordance with the University’s Code of Conduct. 
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There are 20 members of the Board of Trustees. Its members include members of the Executive, University 

staff and students, and it has a majority of independent non-executive Trustees. The Chair and Vice-Chair of 

the Board must be Independent Trustees. 

The Board is supported by the Registrar and University Secretary, and a professional Governance Team. 

The Board currently meets six times per year, and meetings typically last for a full day. There are five 

committees of the Board of Trustees: Audit and Risk; Equality, Diversity and Inclusion Oversight Committee, 

Finance and Infrastructure; Nominations Committee and the Remuneration Committee. 

Each committee is chaired by an Independent Member of the Board of Trustees, and each Independent 

Trustee is expected to be a member of one or more Committees. The Committees include additional 

members, who bring specialist skills and experience as necessary. Committees meet between two and 

seven times a year, depending on the Committee. 

A full list of members of the Board of Trustees can be found here. 

  

http://www.bristol.ac.uk/university/governance/university-governance/board-of-trustees/board-membership/
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KEY RESPONSIBILITIES 

The principal responsibilities of Trustees are to support the delivery of the strategy, to hold the Executive to 

account for its leadership and management of the University, provide constructive challenge and support, 

ensure that adequate systems of control and risk management are in place and assure that it is sustainable 

and financially viable. Trustee positions are an integral part of the governance structure, involved in 

steering the future strategic direction of the University. Trustees may also be asked to play, as appropriate, 

an ambassadorial role for the University. 

 

Trustees will be required to meet the Seven Principles for Public Life, which have been incorporated into 

the Code of Conduct for Trustees. Successful applicants will need to complete a fit and proper declaration.  

It is also expected that Trustees will align with the University’s values. 

 

Trustees contribute to the development and review and approve the mission and strategic vision of the 

University, its long-term academic and business plans and key performance indicators, and to ensure that 

these meet the interests of the University’s stakeholders. 

 

Annual report and financial statements: 

www.bristol.ac.uk/directory/finance/about/financial-statements 

 

Statutes, Sections 1, 2 and 3: 

www.bristol.ac.uk/media-library/sites/university/documents/governance/constitution/statutes.pdf 

 

Ordinances, Sections 1 to 5: 

http://www.bristol.ac.uk/media-

library/sites/university/documents/governance/Ordinances%20FINAL%20combined.pdf 

  

http://www.bristol.ac.uk/directory/finance/about/financial-statements
http://www.bristol.ac.uk/media-library/sites/university/documents/governance/constitution/statutes.pdf
http://www.bristol.ac.uk/media-library/sites/university/documents/governance/Ordinances%20FINAL%20combined.pdf
http://www.bristol.ac.uk/media-library/sites/university/documents/governance/Ordinances%20FINAL%20combined.pdf
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Person specification 
 

ESSENTIAL CRITERIA  

 

• The Chair of the Audit and Risk Committee is required to be a qualified accountant and have 

previously served on a corporate or public body audit committee. 

• Credible executive-level experience in large and complex organisations. 

• Demonstrable understanding of the distinction between management and governance. 

• An understanding of and/or interest in the higher education sector. 

• An alignment with the University’s mission, strategy and objectives. 

 

DESIRABLE CRITERIA 

Audit:  

• Audit processes; development of policies, procedures and processes for the effective management 

of organisational risk, audit committee experience. 

• Previous experience as an Audit Committee Chair. 

Finance:  

• Financial reporting and operational management; financial and investment considerations 

associated with the management of large organisations, pension fund experience. 

 

The University has a strong commitment to equality, diversity and inclusion and through this appointment 

process it is the Board’s clear stated aim to develop candidate pools that include applicants from all 

backgrounds and communities. The University particularly welcomes applications from people from black 

and minority ethnic communities, the LGBT+ community and from disabled people. 
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Terms of appointment 

It is anticipated that the appointed candidate will first join the Board of Trustees as an independent 

member and sit on the Audit and Risk Committee from the 31 March 2022 Board meetings before taking 

over as Chair of the Audit and Risk Committee from 1 January 2023. This will allow for a handover period 

before the current Chair steps down on 31 December 2022.

Independent Trustees are expected to serve as a member of at least one committee of the Board.  

Members of the Board may also be requested to join advisory/ working/task and finish groups from time to 

time, depending on their skills and availability. The frequency of meetings varies from committee to 

committee. The range is between two and four meetings per year (half day meetings).  

Independent Trustee positions are high profile and rewarding voluntary roles. In the spirit of charity 

governance, Trustees are not remunerated, but members may reclaim all reasonable travelling and similar 

expenses incurred in the course of University of Bristol business.  

The Board of Trustees typically meets six times a year, with most meetings taking place on a Friday. 

Members are asked to hold full days in their diaries for meetings. The typical cycle of meetings is 

September; November; January; April (a “development day” followed by an evening dinner, followed by a 

full Board meeting the next day); and June. An approximate time commitment range for the Independent 

Trustees is 10-15 days a year with the time commitment for the Chair of the Audit and Risk Committee 

estimated at 15-20 days a year. 

Papers are circulated ten days in advance of each meeting, and members are expected to prepare 

appropriately for each meeting. There are many other opportunities for members of the Board to engage 

with, and support, University life: including attending graduation ceremonies and other student events, 

visiting University departments, and ‘buddying’ with University staff. 

Independent Trustees serve for a three or four-year term renewable subject to a potential maximum of 

nine years on the Board and all reappointments are subject to annual performance review. 

Board of Trustees meeting dates 2022: 

31 March/ 1 April 2022 

27 May 2022 

8 July 2022 

23 September 2022 

18 November 2022 

Audit and Risk Committee meeting dates:

21 March 2022 

27 June 2022 

17 October 2022

16 January 2023
13 March 2023
12 June 2023
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How to apply 

Saxton Bampfylde Ltd is acting as an employment agency advisor to the University of Bristol on this 

appointment. 

Candidates should apply for this role through our website at www.saxbam.com/appointments using code 

BZZE. 

Click on the ‘apply’ button and follow the instructions to upload a CV and cover letter, and complete the 

online equal opportunities monitoring* form. 

The closing date for applications is noon on Wednesday 9 February 2022. 

* The equal opportunities monitoring online form will not be shared with anyone involved in assessing your

application. Please complete as part of the application process. 

GDPR personal data notice 

According to GDPR guidelines, we are only able to process your Sensitive Personal Data (racial or ethnic 

origin, political opinions, religious or philosophical beliefs, trade union membership, genetic data, biometric 

data, health, sex life, or sexual orientation) with your express consent. You will be asked to complete a 

consent form when you apply and please do not include any Sensitive Personal Data within your CV 

(although this can be included in your covering letter if you wish to do so), remembering also not to include 

contact details for referees without their prior agreement.  
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LONDON 

9 Savoy Street 

London WC2E 7EG 

EDINBURGH 

46 Melville Street 

Edinburgh EH3 7HF 

saxbam.com 

Partners in Panorama - Search around the world 

panoramasearch.com  




