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About Ambition Institute 
 

What we do 
Ambition Institute is a national education charity. We help schools tackling educational 

disadvantage to keep getting better and help their teachers and school leaders to become more 

expert over time. That’s how we’ll make sure every child gets a great education and the best 

possible start in life. 

 

We are at an exciting stage as an organisation.  We have strong foundations, and we’re growing 

fast.  This year, we have become the biggest provider in the country of early career support to 

teachers and national professional qualifications to school leaders.  This gives us a great 

platform to take forward our mission and have an even bigger impact on the quality of teaching 

in this country.  We are looking for someone who can help us build on that strength and 

expertise, to grow and develop.   

 

Our evidence-based professional development programmes support educators at every stage – 

from early career teachers through to CEOs leading multiple schools, and all the crucial teaching 

and leadership roles in between. 
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Our work falls into 3 areas: 

 

• We train teachers and leaders at all levels to get better at the things that make the 

biggest difference: what you teach, how you teach it, and how you create the 

conditions for schools to thrive. 

• We share what works. Everyone can benefit from evidence of how great teaching 

and leadership can improve schools and change lives, so we connect people to the 

latest research and the best practice out there in the system. 

• We champion every teacher and school leader’s potential to develop, as the driving 

force for sustainable school improvement 

 
Why we do it 
Children from disadvantaged backgrounds don’t do as well as their peers at school. When 

disadvantaged young children start primary school, they are often over four months behind non-

disadvantaged peers. This gap doubles by the time they finish primary school and doubles again 

by the time they complete secondary school. At this stage, they are over a year and a half behind 

in terms of their attainment. 

 

Compared to their peers, disadvantaged young people are three times more likely lose 

opportunities for employment, education or training when they leave school. 

We know that improving teaching and school leadership is the best way to address this gap. No 

other aspects of the school system have as much influence on pupil achievement, particularly 

the achievement of pupils from disadvantaged backgrounds. 

 

Ambition Institute has one purpose: to help educators serving children from disadvantaged 

backgrounds to keep getting better.  
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What we believe 
We believe that improving teaching and school leadership is the best way to make sure that 

every pupil, regardless of their background, gets the education they deserve. Through our 

programmes, we want to ensure there are expert teachers in every classroom being led by 

exceptional school leaders at all levels. 
 

The difference we make 
Our entire organisation is built to support schools serving disadvantaged communities, so we’re 

tuned into the challenges facing these schools and feed this directly into our programme design. 

And as a charity, this means we don't make a profit from our work – any surpluses that we 

generate contribute to either making development programmes more affordable or are invested 

back into research and programme design. 

 

For 10 years, we’ve been delivering complex professional development programmes at scale. 

Our 30,000-strong national network is built on responsive collaboration, respect for localised 

knowledge, and a rigorous approach to quality assurance. 
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The Role of Chair of Trustees 
 

Rebecca Boomer-Clark has been Chair of Trustees of Ambition Institute since 2017. Following her 

appointment as Chief Executive of AET, she has stepped down as Chair and will remain on the 

Board as a Trustee. Rich Jefferson, Trustee and Chair of the Finance and Risk Committee, is 

currently Interim Chair of Trustees.  

 

Ambition Institute are now looking for an outstanding leader to join the Board as Chair. This is an 

opportunity to make a mark on the education sector nationally, and by doing so improve the 

futures of millions of young people, including those from disadvantaged backgrounds. It is also a 

chance to lead a talented Board and Executive Team at a time when the organisation is poised 

for significant growth and strategic development.  

 

If you are passionate about young people, education and supporting organisations to grow and 

accelerate their impact this is a great opportunity to bring your skills, knowledge, and experience 

to help Ambition Institute deliver its mission.  

 

The Chair of Trustees plays a key role in providing leadership to Ambition Institute They will 

make an important contribution to the effective running of the charity: helping to develop 

strategy, providing effective oversight of the business plan, and scrutinising performance. In 

carrying out this role, it is important that the Chair of Trustees promotes the highest standards 

of corporate governance. They will understand how to work effectively with government, and 

they should have the independence and the skills to offer constructive challenge and support to 

the executive.  
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Principal Responsibilities  
 
Strategic Leadership & Governance 

To provide strategic leadership by ensuring that: 

 
• The strategy of the charity enables it to meet its charitable objectives – to help educators 

serving children from disadvantaged backgrounds to keep getting better. 
• Trustees fulfil their duties and responsibilities for the effective governance of the charity, 

and that the Board operates within its charitable objectives and provides a clear strategic 
direction. 

• The Board can review major risks and associated opportunities regularly and satisfy itself 
that systems are in place to manage and mitigate risk. 

• The Board fulfils its duties to ensure the sound financial health of the charity and that 
there are systems in place to ensure financial viability. 

• The Board as a whole works in close and effective partnership with executive staff. 
• The Board of Trustees incorporates the right balance of skills, knowledge and experience 

needed to govern and lead the charity effectively, and which also reflects the wider 
population. 

• High standards of governance are maintained, and an appropriate review of the Board’s 
performance is undertaken on a regular basis. 
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Board Meetings 
To achieve the operation of an effective Board by ensuring that: 
 

• Board meetings are chaired effectively and efficiently, with impartiality and objectivity 
brought to the decision-making process with all Trustees encouraged to participate. 

• Board decisions are made in the best interests of the charity and the Board takes 
collective ownership of these decisions. 

• Decisions taken at Board meetings are implemented effectively. 

 
Support and Challenge to the Chief Executive and executive team 
To establish an effective and constructive working relationship with the Chief Executive by: 
 

• Jointly agreeing with the CEO their strategic objectives and their delivery. 
• Supporting the CEO through regular contact and liaison. 
• Conducting an annual appraisal and remuneration review for the CEO in consultation 

with the Board. 
• Helping continue to raise the national profile of the charity. 
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Person Specification  
 
The successful candidate will bring: 
 

• A strong and visible passion and commitment to the charity, its strategic objectives and 
its mission.  

• An interest in social mobility and supporting children and young people from 
disadvantaged backgrounds. 

• Strong interpersonal and relationship building skills. 
• Experience of chairing a board, with the ability to foster and promote a collaborative 

board culture. 
• Tact, diplomacy and political awareness, with the ability to listen to and engage 

effectively with a range of internal and external stakeholders. 
• Strong networking capabilities and the ability to act as an ambassador.  
• The ability to be a confident communicator. 
• Financial acumen. 
• A willingness and ability to devote the necessary time and effort to the role (approx. 2 

days per month). 
• Sound, independent and robust judgement and the ability to seek and challenge 

information to reach decisions. 
• A personal commitment to selflessness, integrity, objectivity, accountability, openness 

and honesty. 
 
The following skills and experience would be highly valuable: 
 

• Experience of having led or supported organisations through significant growth and 
change. 

• Broad knowledge and understanding of the education sector and current issues affecting 
it. 

• Experience of leading an organisation in a field in, or related to, education. 
• Current knowledge of charity governance processes, with an understanding of the legal 

duties, responsibilities and liabilities of charity trusteeship. 
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Terms of Appointment  
 
This is a volunteer position, and the role of the Chair of Trustees is unpaid.  
 
We expect the role to require two days per a month. The Board of Trustees meet four times per 
year, and board meetings last 2.5 hours. Two of these meetings will be held in person (in January 
and July) and the remaining two will be virtually. Committees also meet four times per year for 
two hours. 
 
This appointment would be for a three-year term, renewable for a maximum of two terms. 
 
Ambition Institute is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment.  

 
 
How to Apply 
 
Saxton Bampfylde Ltd is acting as an employment agency advisor to Ambition Institute on this 
appointment. 
 
Candidates should apply for this role through our website at www.saxbam.com/appointments 
using code SATAUA. 
 
Click on the ‘apply’ button and follow the instructions to upload a CV and cover letter and 
complete the online equal opportunities monitoring* form. 
 
The closing date for applications is noon on Wednesday 2nd February 2022.  
 
* The equal opportunities monitoring online form will not be shared with anyone involved in 
assessing your application. Please complete as part of the application process. 
 

GDPR personal data notice 

According to GDPR guidelines, we are only able to process your Sensitive Personal Data (racial or 
ethnic origin, political opinions, religious or philosophical beliefs, trade union membership, 
genetic data, biometric data, health, sex life, or sexual orientation) with your express consent. 
You will be asked to complete a consent form when you apply and please do not include any 
Sensitive Personal Data within your CV (although this can be included in your covering letter if 
you wish to do so), remembering also not to include contact details for referees without their 
prior agreement.  
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