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Welcome from our 
CEO  
 
Hello and Thank You for your interest in this exciting new 
leadership role here at the Lord’s Taverners.  
 
After 72 years of rich history and traditions that has seen huge successes in impacting 
the lives of thousands of young people, our organisation is embarking on a 
challenging, inspiring and compelling new era where strong leadership that places 
people, equality, diversity and inclusion as the catalyst for whole organisation 
transformation and development is at its heart to ensure long-term future success as 
set out in our ambitious new strategy.  
 
We are looking for a highly professional, hugely passionate champion and leader of 
people and culture development and improvement to join our senior leadership team 
at a time of exciting transformational change for our charity. I hope you will be 
excited and compelled by the opportunity to join a passionate and committed 
community of Trustees, staff, members, volunteers, supporters and partner 
organisations all collaborating together to maximise the power of sport, and cricket in 
particular, to bring about impactful and meaningful personal and social development 
for young people facing the challenges of inequality.  
 
Having led the team through the development of a new strategic plan over the 
winter following my arrival here as CEO in the autumn, the shape of our teams for the 
future is beginning to emerge and bringing people into new roles like this to ensure we 
are successful in achieving those new strategic objectives is critical. We have many 
passionate and committed people who have been involved with our organisation for 
many, many years as staff, members or other supporters, a clear indicator of the 
strong bond between people committed to our work. We want to build on this as we 
have ambitions to grow, to develop and improve and that will require new thinking, 
new approaches and great people with different experiences to help us innovate as 
we march forward as a modern, forward looking and impactful organisation for 
another 72 years and beyond (don’t worry, we aren’t expecting you to be here for 72 
years!).  
 
If joining a sport for social development organisation, particularly a cricket one with all 
of the challenges the game faces to demonstrate it can be for EVERYONE, sounds like 
the challenge for you, then please get in touch with our friends at Saxton Bampfylde 
and see if you can come on this exciting and challenging journey with our 
participants, their communities and everyone here at what we affectionately call the 
’Tavs’  to make a big difference and lead our transformation!  

 

Mark Curtin, CEO 
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About us  

 
We exist to empower and positively impact the lives of young people facing 

the challenges of inequality. 

We are a community of people and organisations that collaborate to provide 
innovative, inclusive, and impactful cricket programmes, empowering young people 
with disabilities and from disadvantaged communities to develop the knowledge, 
skills, capabilities, and confidence required to overcome the challenges of inequality, 
raise their aspirations and reach their potential. 

Driven by a passion for equality, we strive to be a lead organisation at the heart of 
social change; maximising our knowledge, experience and insight gained through our 
work with young people and their communities experiencing inequality. We will 
collaborate and become a credible, expert voice and influencer, shaping attitudes, 
thinking and approaches to unite communities in the drive to overcome inequalities. 

 
Watch more about us and we do here 

 

OUR VISION 
Every young person can overcome the challenges of inequality and achieve 

their potential. 

OUR MISSION 
Deliver high quality cricket programmes that will empower young people 

facing inequality to make positive choices, improve their health and 
wellbeing and achieve positive outcomes. 

 

For more information, visit our website: www.lordstaverners.org 

Our 2021 Impact Report can be found here  

https://www.lordstaverners.org/how-we-help/our-impact#WhatWeDo
http://www.lordstaverners.org/
https://www.lordstavernersimpact2021.com/
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What we do 
 

In 2021, 10,872 participants took part in our programmes. 93% said that being 
part of our programmes made them feel more included, and 90% said their 
confidence had improved. 

 

Our charitable programmes include:  

• Wicketz – Wicketz is a cricket programme for young people aged 8-19, living 
in disadvantaged communities. We provide year-round weekly cricket 
sessions with a focus on breaking down barriers, developing life skills and 
creating stronger communities. 

• Super 1s – Super 1s gives young people with a disability aged 12-25 the 
chance to play regular, competitive cricket. By creating community cricket 
hubs we give participants the chance to compete against their peers and 
enjoy the benefits of playing sport. 

• Table Cricket – Table cricket is an adapted version of cricket, played on a 
table tennis table. The game is inclusive and specially designed to give 
young people with a disability the chance to play, understand tactics, be 
part of a team and develop social skills. 

• Sports Kit Recycling – Our sports kit recycling programme collects usable kit 
from across the UK, which is then sorted and redistributed to partner 
organisations within the UK and around the world, allowing young people 
with a lack of equipment gain access to sport. 

• Grants – this programme includes donating our green minibuses to special 
educational need and disability (SEND) schools and organisations and grants 
to Trusts to support activities in line with our goals.  
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The Need 
 

There are 4.1m people aged 8-18 living in England and Wales who are most 
at risk of inequality due to living in poverty. 

According to Sport England, Children and young people from the least 
affluent families remain the least active. Those from disadvantaged 
communities are far less likely to engage in regular activity. 

Disabled young people aged 16-18 are at least twice as likely as their non-
disabled peers to not be in education, employment or training. 
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Our History 
 

In 1950 our founders created a club with a purpose to maximise a shared passion for 
Cricket to “help young people less fortunate than themselves”. For over 70 years, the 
members of the Lord’s Taverners Club, which in 1964 became a Charity “with a 
proud club ethos”, has seen thousands of committed and passionate people work 
together to raise money, tell our story and set about very successfully achieving the 
mission through a range of grant giving, asset donations and more recently direct 
programme delivery activities. The work has been varied, and broad ranging 
throughout our history, but always with one primary objective – to support young 
people facing the challenges of inequality and disadvantage. 

Today, we are proud of and celebrate the successes of the past. The past three 
years has been an incredibly challenging time, not just for the Charity, but especially 
for the young people and the communities we work with. The impact of the Covid19 
pandemic, together with a range of other societal factors demonstrates that 
inequality remains the primary driver behind the significant challenges that so many 
young people and their communities face.  
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The role  
 

Job Title: Director of People & Organisational Development 

Reporting to: CEO (and indirectly to the Chair of the Membership & People 
Committee, a subcommittee of the Board of Trustees). 

 

Main purpose of the role: 

Our new three-year strategy, launched in the summer of 2022, will see the charity 
undertake whole organisational culture transformation with people development at 
the heart of all that we do. Many of our internal processes and ways of working will 
significantly improve and develop under your leadership. This will require a proven, 
inspiring leader with the creativity, foresight, knowledge and capability of driving 
organisational change management through the investment in the significant 
development of all of our people as we strive to become a more equitable, 
inclusive, diverse, effective and innovative organisation. 

As the expert senior lead responsible for ensuring organisational culture and 
capability transformation is executed successfully, the Director of People and 
Organisational Development will be primarily responsible for leading the design, 
execution and ongoing improvement of our People and Workforce development 
plan. You will also work closely with the transformation lead and other Senior 
Leadership Team colleagues and their teams, to ensure the successful alignment 
and integration of transformational change programmes across the charity. 

This role will also have the shared responsibility of deputising for the CEO on regular 
occasions as a member of the charity’s Leadership Team.  
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Key responsibilities: 

• Lead organisation wide, culture transformation and improvement, with 
Equality, Diversity and Inclusion (EDI) the key strategic driver of organisational 
capability improvement; 

• Design, implement and continuously develop a whole organisational 
workforce development plan and programmes of work as a key priority within 
our 3-year strategy; 

• Design, implement and continuously develop a recruitment and stewardship 
programme for our membership base with diversity at its heart; 

• Design, implement and continuously develop a national volunteer 
management and stewardship programme for members and non-member 
supporters; 

• Establish key strategic partnerships and collaborations internally and 
externally to ensure a leading and high-quality people development 
programme is in place across all areas of our work; 

• Strategically lead all policy development, business planning and decision 
making with precise, solution focused and impactful communication, 
demonstrating that the charity’s human capital and culture are a key 
strategic priority and strength.   



   

 THE LORD’S TAVERNERS | DIRECTOR OF PEOPLE & ORGANISATIONAL DEVELOPMENT 

SB 

What we’re looking for 
 
We are looking for a dynamic, creative and highly capable leader, who thrives on 
championing and enabling whole organisational transformation with the 
development of people and teams and equality, diversity and inclusion at the heart 
of all that you do. You will be an inspirational thought leader and innovator, an 
energetic, and diligent senior professional who is an effective communicator with a 
passion for people and organisational development. You will have the drive and 
ambition to increasingly become a recognised and highly valued senior leader in a 
sport for social development charity, who has the confidence and credibility to 
deputise for the CEO regularly, potentially with a view to long term succession 
planning.  
 
You will lead one of our strategic priority areas – our plans to grow, diversify and 
develop our paid and voluntary workforce. You will also be the strategic lead for the 
recruitment, management and stewardship of our highly valued membership, with 
diversity and inclusion a key driver behind the continued growth of our membership. 
Driving the continued enhancement and development of organisational culture, 
with revised and emerging brand values at the heart of the Taverners’ ambitions to 
attract and retain the very best talent and people, you will be responsible for 
ensuring our overall organisational capability transforms and improves over the next 
3 years and beyond so that we can achieve our strategic goals to improve our 
impact, grow our reach and sustain our work for the future.  
 
This role specifically entails strategically leading our Human Resource Management 
& Development resources for staff as well as designing and implementing a national 
volunteer management and development programme. You will be responsible for 
ensuring that cross organisation learning, collaboration and development between 
teams is achieved through direct and indirect leadership of people and teams. You 
will also lead the design, as well ensure the implementation of a programme of 
holistic continuous professional development for all people across the organisation.  
 
We are looking for candidates who have an established track record as a senior 
leader in an organisation where organisational culture transformation has been 
successfully achieved and has been driven by the development of people and 
processes.  
 
 

Please note: We are an equal opportunities employer and particularly welcome and 
encourage applications from all suitably qualified persons regardless of their race, 
sex, disability, religion/belief, sexual orientation or age.  
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Candidate profile: 
 

• A passionate champion and proponent of Equality, Diversity and Inclusion, 
with a drive and determination to ensure EDI is a catalyst for organisational 
transformation and development;  

• A senior level professional with strategic leadership and management 
experience of People and Culture. You will be committed to the mission of 
the charity, its members, partners and beneficiaries and ideally would have a 
passion for cricket and/or the impact that sport and cricket can have for 
young people;  

• A strategic leader whose thinking will lead to success in strategic planning to 
achieve ambitious growth in the context of people and workforce 
development;  

• Demonstrable experience of leading, managing and empowering 
colleagues, paid staff (and desirably) volunteers, as well as the work of other 
professional experts where you may not have direct expertise;  

• A highly motivated leader of people who is able to develop high performing 
outcome and target driven teams;  

• Experience of successful change management and improving organisational 
approaches to equality, diversity and inclusion;  

• Demonstrable capability of developing and improving organisational culture, 
preferably where there is a focus to grow a diverse and blended workforce of 
experienced professionals and a diverse volunteer workforce;  

• Demonstratable capability to lead the design and implementation of an 
entry level / employability programme cohort (e.g. apprenticeship 
programme);  

• Strong negotiation skills to achieve maximum return for the charity from its 
partnerships in the context of HRM & People development;  

• Innovative and creative leadership to build trust, credibility and respect of 
internal and external senior colleagues;  

• Strong, commercial and entrepreneurial awareness and understanding; 
Including planning, budgeting and managing costs and developing robust 
reporting, pipelines and forecasting approaches;  

• A strong communicator, who speaks with confidence and clarity and gains 
the credibility and respect of all stakeholders internally and externally;  

• Excellent planning skills in order to work out what the charity needs and what 
operational KPIs are required;  

• Excellent interpersonal and relationship management skills, with the ability to 
work independently and collaboratively; 

• Very strong project management skills, analytical skills and evidence of using 
data derived insights to plan business approaches and strategies;  

• Exceptional time management skills and the ability to deliver to deadlines on 
budget and on time; 

• The capability and confidence to deputise for the CEO internally and 
externally on regular occasions.  

 
Desirable experience/systems knowledge: 
 

• Strong knowledge of technology systems (e.g., Microsoft Dynamics / 365 or 
similar) and able to adapt and quickly learn to use the charity’s technology 
systems. 
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Terms of appointment 
 

Remuneration: circa. £75,000 - 80,000. 

Location: London (with very flexible working options) 

 
 
Saxton Bampfylde is committed to being an equal opportunities organisation. Should you wish to 
discuss accessibility or any reasonable adjustments you may require, please don’t hesitate to let us 
know and we would be more than happy to help with any queries. 

 
How to apply  
 
Saxton Bampfylde Ltd is acting as an employment agency advisor to The Lord’s Taverners this appointment. 
 
Candidates should apply for this role through our website at www.saxbam.com/appointments using code 
NBDZA 
 
Click on the ‘apply’ button and follow the instructions to upload a CV and cover letter, and complete the 
online equal opportunities monitoring* form. 
 
The closing date for applications is noon on 6th July 2022 
 
* The equal opportunities monitoring online form will not be shared with anyone involved in assessing your 
application. Please complete as part of the application process. 
 

GDPR personal data notice 
According to GDPR guidelines, we are only able to process your Sensitive Personal Data (racial or ethnic origin, political opinions,  
religious or philosophical beliefs, trade union membership, genetic data, biometric data, health, sex life, or sexual orientation) 
with your express consent. You will be asked to complete a consent form when you apply and please do not include any 
Sensitive Personal Data within your CV (although this can be included in your covering letter if you wish to do so), remembering 
also not to include contact details for referees without their prior agreement. 
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Registered charity number 306054 

LONDON 
9 Savoy Street 
London WC2E 7EG 
 
EDINBURGH 
46 Melville Street 
Edinburgh EH3 7HF 
 
saxbam.com 
 
Partners in Panorama - Search around the world 
panoramasearch.com  
 


