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A Message from the Co-Chairs

Dear Prospective Applicant

Thank you for your interest in the post of Head at our brilliant girl's grammar school in Aylesbury, 

Buckinghamshire. Aylesbury High School is just over 60 years old, previously being part of the then 

co-ed grammar school next door. It is an exciting time for the school and we are looking to appoint 

an inspirational and dynamic leader, with a strong personal commitment to girls’ education, to 

Prepare, Challenge and Inspire our students to become resilient and capable young women.

The Governing Board is looking for a Head with outstanding strategic leadership skills, excellent 

communication skills and deep professional research-based knowledge of teaching and learning. 

The ability to engage with our stakeholders and to develop exceptional working relationships 

within the community are also essential. The new Head must be highly motivational and able to 

empower our staff, channelling their talents to ensure that everyone thrives at the school. As our 

Head we will also expect you to spearhead necessary fundraising, to ensure our facilities support 

our vision and meet our sustainability objectives.

The post is inevitably highly challenging but the Governing Board will provide support, strategic 

guidance and, where necessary, constructive challenge to help you lead the school to continuously 

improve and achieve its vision for our students.

Whilst academic excellence is of utmost importance to us we also strive to ensure that our 

students are prepared and equipped to succeed in a demanding and fast changing world. It is with 

that in mind that we place significant emphasis on personal growth through the arts, sport, social 

development and breadth of opportunity.

Leading this school, full of young people with ability and strength of character, is a privilege and 

we very much look forward to meeting you should you wish to make an application.

With kind regards

Kate Weir & Helen Bush

Co-Chairs of the Governing Board
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A Message from 
the Head Girl

AHS is a distinctive, collegiate and diverse school which requires a Headteacher who will complement and 

nurture the vibrant character of our students and community. Working as Headteacher of AHS, alongside 

staff demonstrating an immense level of passion, experience and commitment as well as the high calibre of 

students, will provide a fulfilling challenge and reward for yourself.

As holders of the Eco Schools distinction award in addition to being a Google Reference school, we ensure 

that our curriculum prepares our students for a world of today and tomorrow. As Head of AHS you will 

have the privilege of supporting the students as they embark on their next steps - a range of pathways they 

pursue in order to carve their own paths into fulfilling futures. From established news presenters, charity 

founders and award-winning actresses, AHS has been known to produce well-rounded students ready to 

tackle the challenges they may encounter.

We are looking for a Headteacher that will not only just prioritise academics and exam results, but also a 

Headteacher who will cultivate the unique school spirit shown through countless co-curriculars and 

activities outside the classroom. Such activities include our varied range of house events, Earth Club, 

Spectrum (our LGBTQ+ society), Fundraising Week and the year-round sporting fixtures and music concerts. 

The Head must also understand that inclusion and diversity is a large focal point of our school, 

demonstrated by our countless ID initiatives - one being the highly successful culture week we had. It is a 

priority that our school community is welcoming and that we highlight the range of diversity we are lucky to 

have in our student body.

Students will take inspiration and flourish under your leadership, learning in order to become leaders 

themselves. Our school boasts an impressive variety of student leadership roles, from being a form 

representative in Year 7 - carrying the views of your form to Student Voice meetings - to applying to be part 

of the Cabinet or Head Girl in the Sixth Form or any of the other roles available to senior students. The 

Headteacher at AHS must continue to empower, as the school has done so for the last 60 years, preparing 

our students to be the advocates of their generation - readying them to make a difference in society.

To be successful in this role you must be enthusiastic, willing to adapt, prepared to match the zealous 

energy of our school and have an eagerness to learn - as inevitably you will learn from the students as 

much as they will learn from you. In essence, the Headteacher of this school must be able to: prepare 

students for life post-AHS, challenge them to achieve their full potential and inspire them to be leaders of 

the future.

We thoroughly look forward to meeting with all who apply, in hopes of meeting a passionate and dedicated 

individual that will further our school, integrate themselves within the community and uphold the core 

values that define AHS.

Best regards,

Yi-Toong Yee
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What makes us 
distinctive

Aylesbury High School is an exceptional place in 

which to educate young girls. We offer every 

student a balanced and broad curriculum which is 

forward-looking, innovative and of the highest 

academic quality. Our staff, quite naturally, set 

standards of excellence for themselves and for 

their students, helping each student to reach her 

full potential and recognising her individual needs. 

We aim to cultivate self-confidence, independent 

thinking, tolerance and a sense of responsibility and 

well-being in our students. 

The school provides opportunities for students to 

develop their skills and their ideas through the 

creative arts, sport and recreation, a diverse range 

of House activities and community involvement. 

In all that we do, we aim to prepare students for life 

in a fast-changing world, ready to play an active and 

positive part in the local, national and international 

community. 

Aylesbury High School was founded in 1959 when 

the existing co-educational Grammar was divided 

to form two single-sex schools, serving boys and 

girls. Since that time Aylesbury High School has 

developed into one of the most successful schools 

in the county with GCSE and A-level results which 

reflect the emphasis placed upon engaging, 

rigorous and creative teaching combined with the 

determination of the students to do well.

5



Prepare,
Challenge
& Inspire

The work of the school is propelled by our mission: 

Prepare, Challenge, Inspire. Part of Aylesbury High 

School’s distinctiveness and ethos is its commitment 

to preparing students to meet the opportunities of 

the 21st century. We have achieved this through an 

emphasis on a broad taught curriculum which 

includes STEM subjects, creative and performance 

arts, the humanities and sport and a focus on 

personal development. Equally, innovation has played 

an important part, principally through the adoption of 

Chromebooks for every student, which give access 

to all sorts of exciting educational opportunities that 

have enabled them to be more collaborative in their 

learning.

The extended curriculum provides frequent 

opportunities for cultural exchange both in Europe 

and further afield. From Year 7 the students are 

challenged to develop and build confidence in 

increasingly significant aspects of leadership where 

the support of the highly effective House system 

nurtures growing skills, curiosity and inquiry in 

students seeking the best educational environment. 

The vibrant and friendly atmosphere at Aylesbury 

High School, with its focus on ensuring that each and 

every student can develop her talents in a dynamic 

and supportive environment, inspires success. 

The Governing Board appreciates the significant 

demands of Headship and recognizes that in addition 

to inspiring great teaching and learning, the 

Headteacher must balance strategic planning with 

the best possible operational delivery, ensuring that 

the school grasps opportunities to forge effective 

partnerships and alliances to ensure the continued 

growth and success of the school in a changing 

education landscape. 

Aylesbury High School benefits from a diverse and 

dynamic Governing Board. Judicious financial 

management, through the Resources Committee, 

has ensured that the school remains financially 

secure. However, the Governing Board is eager to 

ensure that the students at Aylesbury High School 

continue to benefit from the most effective and 

dynamic provision of learning environments and that 

resources are deployed with entrepreneurial 

expertise and a clear vision for the teaching 

environment. Furthermore, with a new Sixth Form 

building planned, along with several other 

development programmes, a key challenge will be 

fundraising to bring these projects to fruition.
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Key facts

Type of School Girls selective school
Stand-alone academy

Location Aylesbury, Buckinghamshire

Age range 11-18

Number of students 1305

Number of staff Teaching 87 (78 FTE)
Non-teaching 69 (41 FTE)

Budget £8.3M

External recognition Ofsted Outstanding 2012

Eco Schools Secondary School of the Year 22/23

Top State School for Sport 2019

Attendance 95%

Pupil premium PP = 67 (7.3%)

FSM = 41 (4.5%)

LAC = 1 (0.07%)

Service Children = 9 (0.68%)

SEND 5% (currently 2 EHCPs)

EAL 22.2% (over 25 languages)
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Outcomes

GCSE 2022 Results 2022 Progress 8 0.68

(2019 Progress 8 0.82)

2022 Attainment 8 78.07

80.3% of grades 7 or higher

66% of students gained 8+ grades at 7 or higher

25 subjects

A Level 2022 Results Average grade A, 83.3% grade B or higher

42% of students with 3+ A grades

24 subjects plus EPQ

University Admissions Students going on to 60+ universities to study 110+ different 
courses

8 students to Oxford / Cambridge

24 students took up places to study Medicine, Dentistry or 
Veterinary Medicine

63% of 2022 university entrants going to Russell Group 
universities
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Teaching and 
Learning

AHS prides itself on delivering a broad and 

stretching curriculum where a wide range of 

subject choices are available. Whilst sciences are a 

strong suit, students choose a variety of university 

destinations beyond school demonstrating the 

breadth of opportunity provided within the 

curriculum at all key stages. With Aylesbury Boys’ 

Grammar on the doorstep there is the opportunity 

to collaborate for some sixth form subjects.

Delivered by passionate and skilled subject 

teachers, the curriculum is forward-looking, 

innovative and of the highest academic quality. The 

school aims for each student to reach their full 

potential and recognises their individual needs.

There is a variety of creative subjects on offer 

across the year groups and high emphasis is placed 

on preparing students to be the problem solvers of 

the future. Students appreciate the calibre of the 

teaching staff and their dedication to supporting 

each individual with their learning. Staff enjoy 

teaching the students in an environment that 

fosters intelligent discussion and meaningful 

enquiry where student voice is actively 

encouraged.

AHS cultivates self-confidence, independent 

thinking, tolerance and a sense of responsibility in 

its students. The school believes that learning is 

enhanced by a happy, friendly and secure 

environment characterised by co-operation and 

mutual respect.

Throughout the curriculum, the AHS values should 

be apparent:

• Confidence

• Respect

• Engagement

• Aspiration

• Teamwork

• Enjoyment

Underpinning the teaching and learning is the aim to 

prepare students for life in the fast-changing world 

of which they will become adult members, ready to 

play an active and positive part in the local, national 

and international community. As a girls’ grammar 

school, students are encouraged to be confident 

and aspirational. AHS aims to inspire every student 

to seek challenge, realise their potential 

and prepare for the world of today and tomorrow.
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Co-Curriculum

AHS provides opportunities for students to develop 

their skills and their ideas through the arts, sport 

and recreation, House activities and community 

involvement. There is a wide variety of co-curricular 

opportunities on offer that sit alongside the 

academic studies and all students are encouraged 

to participate in enrichment activities.

Alongside numerous clubs, performing arts 

activities and PE sessions AHS runs an unrivalled 

Duke of Edinburgh programme at all levels, 

providing the largest centre for DoE in the South 

East.

Students appreciate the wide range of activities on 

offer and the balance between creative and 

physical endeavours. Many of the clubs are run by 

students. In addition to the co-curricular progamme

within school there are also numerous trips. One 

highlight is the year 8 trip to Aberdyfi.

The House system is strong and extremely popular 

with the students who are fiercely proud of their 

house allegiance and enjoy taking part in numerous 

house competitions.
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Wellbeing

AHS strives to provide a nurturing environment in 

which girls of all ages can be happy, well-adjusted 

and fulfilled. AHS recognises the pressure that 

pupils can feel to achieve and as such pastoral care 

underpins everything the School does. Pupils are 

encouraged to talk freely and openly to their Form 

Teacher or any member of staff for help, advice, or 

to share worries of any kind. At the core of the 

School is the idea that there is always someone 

there to listen no matter the problem. 

The Wellbeing Hub is led by experienced staff and 

is a place where pupils can find balance and 

fulfilment through a wide variety of fun and mindful 

activities. Throughout the year pupils benefit from 

the AHS Wellbeing Programme, a planned 

developmental system of learning through which 

pupils acquire the knowledge, understanding and 

skills they need to manage their lives now and in the 

future.
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Inclusion and 
Diversity

AHS is proud of the diversity of its students and 

staff and committed to promoting a positive and 

diverse culture in which all are valued and supported 

to fulfil their potential. AHS believes that this 

improves the learning environment for everyone.

Inclusion and diversity are key themes in AHS’s 

strategic plan, and the Governors will be looking to 

the next Head to continue to lead the School on 

these initiatives. The School is fortunate to be able 

to draw on a range of voices, perspectives, and 

experiences and is determined that every pupil has 

an equal opportunity to flourish no matter their 

gender, race, ethnicity, religion, nationality or 

physical ability.

The school’s philosophy values the individual needs 

of both students & staff and is committed to giving 

all students and staff every opportunity to achieve 

the highest of standards. Within this ethos of 

achievement, they actively tackle discrimination and 

promote equal opportunities and good relations 

between and amongst all. AHS is committed to 

ensuring that positive action is taken by all staff, 

where necessary to redress the balance of 

inequality that may exist. In recruiting staff, our 

policy is equally inclusive. The school aims to reflect 

the diversity of the local community and society and 

ensure that the education offered reduces the 

chances of social divisions and parallel lives by 

recognising, celebrating and valuing different 

backgrounds, lifestyles and identities. Due to the 

nature of the school, it is particularly conscious of 

challenging sexist assumptions or stereotypes and 

empowering our students to take risks and compete 

as equals in today’s world.
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Leadership and 
Governance

The Governing Board at AHS comprises a majority 

of governors appointed for their skills, knowledge 

or experience and 2 parent/carer governors 

elected by the parent/carer body to ensure a 

parental perspective on the board. The 

Headteacher is accountable to and reports to the 

Board. Governors can also be co-opted onto the 

board in some circumstances. Once appointed or 

elected to the Board all governors have equal 

status. Together Governors bring a breadth of 

skills, knowledge, experience and a range of 

perspectives to the strategic leadership of AHS.

The Governing Board works together to carry out 

its core functions which are:

• ensuring a clear vision, ethos and strategic 

direction for AHS

• holding the headteacher to account for the 

educational performance of the school and its 

pupils and the performance management of 

staff

• overseeing the financial performance of AHS 

and making sure its money is well spent.

For more information on the senior team, click here.
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Estates and Finance
One of the key priorities for the next Head will be 

working with the Director of Finance and 

Operations to further develop the school site. A 

new and exciting Estates strategy has been 

devised which can enable the school site to be 

better utilized for all students and staff. The 

school has employed the services of a 

fundraising specialist in order to provide a 

feasibility study. This report underpins the 

school’s aspirations to actively fundraise for 

capital projects. Looking forward the key focus is 

to develop a new Sixth Form Centre to provide a 

modern space with the capacity for students to 

both work and relax, as well as enabling this 

crucial part of the school to grow in pupil 

numbers from 196 to 216 per year group.

AHS has healthy finances with a current turnover 

of £8.3 million. This includes income from 

commercial lettings of c.£250,000. Fundraising 

of several million is required alongside using the 

free reserves in order to bring the exciting 

masterplan to fruition.

https://www.ahs.bucks.sch.uk/about-the-school/whos-who/
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Living in 
Buckinghamshire & 
Aylesbury

Aylesbury is at the heart of the rural Vale of 

Aylesbury and is the county town of 

Buckinghamshire. The countryside around 

encompasses the natural beauty of the rolling 

Chiltern Hills, together with many charming villages 

and towns such as Waddesdon, Wendover, and 

Princes Risborough.

Aylesbury itself is a lively town with modern 

shopping centres, and traditional markets. It has 

plenty to keep children and adults occupied, 

whether outdoor pursuits in the countryside, or 

cinemas, theatre and restaurants in towns and 

surrounding villages.

Across the Vale, superb travel links exist, with key 

motorways of M40, M1 and M25 close to hand. 

Quick and easy access to the cities of London by 

train (~1 hour), Oxford and Birmingham are also 

possible, and Heathrow and Luton Airports are 

accessible within ~45mins-1hr for travel further 

afield.

With Aylesbury Vale ranking as one of the top areas 

to live in the UK, it does offer fantastic variety for 

living to suit all tastes.
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The Role

We are seeking an inspirational leader 

with a strong personal commitment to 

educating girls and empowering 

women. This person will bring a 

professional openness, curiosity and 

interest in research and evidence that 

informs their approach to the delivery 

of our central mission and vision. With 

a track record of driving school 

improvement, they will build on the 

academic excellence for which 

Aylesbury High School is known, whilst 

ensuring the continued breadth of co-

curricular opportunities that supports 

the development of our students as 

well-rounded, balanced individuals.

Key responsibilities

The incoming Headteacher will provide 

strategic vision and leadership in order to 

develop Aylesbury High School’s reputation for 

excellence in all areas and lead the School 

effectively into its next chapter. They will be an 

exceptional ambassador and advocate for the 

School, with strong personal credibility, 

intellectual rigour and a commitment to the 

Schools’ ethos and values.

Vision and Purpose

Clearly articulate and promote the School’s 

central mission to, ‘Prepare, Challenge, 

Inspire,’ young women for their future, with a 

demonstrable commitment to creating the 

conditions for all to reach their full potential.

Exhibit leadership behaviours consistent with 

the ambition to provide students with a 

supportive and nurturing environment in which 

they can be challenged to achieve and excel.

Develop positive, professional relationships 

with all parts of the school community, 

fostering a sense of mutual respect and 

collegiate partnership in pursuit of shared 

aims.

Demonstrate a high degree of commercial and 

political awareness and guided by the 

principals inherent in the School’s vision, 

anticipate evolving policy at local and national 

levels. 
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Leadership and Management

• Provide a clear sense of direction and momentum for 

the School through visible, inspirational leadership.

• Maintain an environment in which staff are motivated 

and understand their role in achieving the collective 

aims of the School.

• Continue to implement rigorous, fair and transparent 

systems for managing the performance of all staff.

• Maintain a strong culture around safeguarding and a 

child-centred focus on pupil well-being.

• Ensure that the School is fully compliant with all 

regulatory and legal requirements, including ensuring 

the Health and Safety of all pupils, staff and visitors.

• Welcome strong governance, and support the 

Governing Board to deliver its functions effectively, in 

a trusted and transparent manner.

• Apply a strategic approach to financial planning to 

ensure the appropriate deployment of budgets and 

resources, in the best interests of students and the 

sustainability of the School.

• Ensure that systems, organisation and data-

management are well considered and efficient. 

• Deliver excellent pastoral care, combined with the skill 

to support the teaching, learning and personal 

development of pupils and staff.

• Champion the value of and deliver a broad and high 

quality co-curricular programme.

Excellence in Teaching and Learning

• Require ambitious standards for all students at 

Aylesbury High School, overcoming disadvantage and 

advancing equality and also by instilling a strong sense 

of accountability in our staff to recognise the impact of 

their work to promote the best possible student 

outcomes.

• Secure excellent teaching through an analytical 

understanding of how students learn and of the 

core features of successful classroom practice and 

breadth of curriculum design, leading to rich 

opportunities and student well-being.

• Promote a culture where student baseline and 

predictive data is used to inform highly effective 

adaptive planning which supports individual student 

progress and success.

• Promote the belief in all members of the school 

community, and especially in the student body, that 

hard work and determination are essential 

attributes of effective learners. 

Wider Engagement and Contribution

• Further develop an outward-facing school which 

works effectively with fellow professionals and 

colleagues, other schools and organisations - in a 

climate of mutual challenge and support - to 

champion best practice and secure excellent 

academic and social outcomes for all students.

• Spearhead fundraising for development projects, 

raising the profile of Aylesbury High School and 

generating interest in and commitment to its 

evolution and future plans.

• Shape the current and future quality of the 

teaching profession through high-quality training 

and sustained professional development for all 

staff. 

• Engage fully in the co-curricular life of the school. 

• Inspire and influence others to believe in the 

fundamental importance and value of education in 

the lives of young people.
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Person Specification

Candidates will need to provide evidence of the 
following skills, competencies and experience:

Experience

• Experience of teaching at KS3, GCSE and A 
level

• Proven ability to lead, motivate and manage 
effective teams

Professional Competencies

• Knowledge and understanding of current 
educational issues

• Expertise in monitoring, assessing and improving 
classroom performance

• Effective ICT skills including utilisation of MIS 
(desirable)

• Effective and persuasive communicator both 
orally and in writing

• Ability to marshal, analyse and evaluate evidence 
and data

Leadership & Management

• Ability to motivate and inspire through vision and 
collaborative leadership

• Strategic thinker with skills to ensure 
implementation

• Innovative with ability to lead and embed 
transformational change, including the use of 
information technology to support creativity and 
learning

• Robust management expertise, including 
budgetary experience

• Promotion and maintenance of high standards 
and expectations

• Ability to forge effective relationships both within 
the school and the wider community including 
students, governors, staff, parents and potential 
funders

Personal Qualities

• A belief in, and the ability to articulate, the 
importance of all girls’ education in a 21st 
century context 

• A demonstratable and genuine interest in young 
people

• An exceptional role model

• A strong personal commitment to inclusion and 
diversity

• Excellent interpersonal skills with both adults 
and young people

• Approachable and a good listener

• Empathy and compassion

• Outward looking

• A demonstrable commitment to the wider life of 
the school

• A strong commitment to personal development 
for all

Qualifications & Continuing Education

• Honours graduate

• Qualified teacher status

• A proven track record of professional 
development

• Completion of Designated Senior Lead and 
Safer Recruitment Training

• Enhanced DBS check

• NPQH (desirable)
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How to apply

Saxton Bampfylde Ltd is acting as an employment 

agency advisor to Aylesbury High School on this 

appointment. Candidates should apply for this role 

through our website at 

www.saxbam.com/appointments using code 

LBHDA. 

Click on the ‘apply’ button and follow the 

instructions to upload a CV and cover letter, and 

complete the online equal opportunities monitoring 

form. The equal opportunities monitoring online 

form will not be shared with anyone involved in 

assessing your application. 

The closing date for applications is noon on Friday 

17th February 2023.

Aylesbury High School offers a competitive salary 

and benefits to reflect the candidate’s qualifications 

and experience.  Relocation expenses may also be 

available for the right candidate.  

Safeguarding Statement

Aylesbury High School staff and all volunteers are 

committed to Safeguarding and promoting the 

welfare of young people. All are aware of their 

duties and responsibilities in Safeguarding as 

explained in ‘Keeping Children Safe in Education’ 

and our Child Protection and Safeguarding Policy. 

As a school, we operate safer recruitment practices 

and ensure that successful applicants are subject 

to safeguarding checks. Anyone considering a 

vacancy at Aylesbury High School should spend 

time reading the documents mentioned above, 

which are available via our website under ‘Key 

Information and Policies’. 

GDPR personal data notice

According to GDPR guidelines, we are only able to 

process your Sensitive Personal Data (racial or 

ethnic origin, political opinions, religious or 

philosophical beliefs, trade union membership, 

genetic data, biometric data, health, sex life, or 

sexual orientation) with your express consent. You 

will be asked to complete a consent form when you 

apply and please do not include any Sensitive 

Personal Data within your CV (although this can be 

included in your covering letter if you wish to do so), 

remembering also not to include contact details for 

referees without their prior agreement. 
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