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We know those who choose to work in education care about building vibrant, 

child-centred learning communities which are committed to excellence, where 

pupils and staff know they are valued as individuals and are empowered to 

succeed.  Our work in supporting, shaping and educating young people is 

important and meaningful and that work builds supportive relationships and a 

sense of community.   The ‘why’ of why we get up and come to work in the 

morning is quite clearly our pupils. Every single Trust employee is part of creating 

the right environment for our young people to flourish. It is high quality, committed 

staff that make the difference in our sector, no matter what the job role.   

We have a strong focus on providing all staff, teaching and non-teaching, with 

high quality CPD opportunities. We have fantastic practice both operationally 

and educationally happening within our schools and we work hard to share that 

best practice and adapt it to work in our individual communities. We are not a 

trust that imposes a ‘done to’ model into each of our schools. Instead, we are 

about sharing those key ingredients of brilliant practice so that leaders can 

personalise that practice to enrich their own environments and communities.   

We are looking for an exceptional individual, an aspirational and intelligent 
Assistant Head Teacher who has the imagination, passion and experience to 

support and challenge us to even greater things in the service of our young 

people.   

Ashfaq Rahman 

Chief Executive Officer 

Welcome from the CEO 
Dear applicant, 

Thank you for your interest in working at the heart Nova Education 

Trust.  I hope that you will find this pack useful and informative in 

helping you to complete your application.  

Since taking up the role of CEO I have become even more 

mindful of the role that a Trust plays in ensuring that as an 

organisation we foster and nurture a great working environment 

across our family of schools and our central team. All strategic 

Trust leaders are committed to building an organisation that 

works with each and every member of staff as a key stakeholder 

working in an organisation that puts learners first.   

This commitment and strong belief underpins our desire to 

become the local Trust of choice: a community in which staff feel 

valued, nurtured and supported to be the very best versions of 

themselves. We know that employees deeply care about issues 

such as cultural inclusivity, sustainability and a healthy work–life 

balance and so do we.  All sectors have learnt and adapted their 

thinking to be more flexible and creative following the recent 

experiences of the pandemic.  This flexibility in many situations has 

been positive and productive for the Trust, our staff and our 

external stakeholders and going forward we are committed to 

using technology to establish and embed a more flexible and 

balanced approach to support positive life changes for teaching, 

support and operational staff.  
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Our family is currently made up of 15 academies (five primaries, 

nine secondaries and one sixth form college). In 2019, we entered 

into a long-term support partnership with Madani College’s 

Federation in Leicester to work with their two schools. 

 

We also run a successful College Centered Initial Teacher Training 

(SCITT) programme making us a key player in the region by 

developing new teachers and providing training and 

development programmes for existing teachers and support/

operational staff throughout their careers. 

 

All our schools and operating units share the same mission, values, 

principles and ambitions and as one family we fundamentally 

believe that through collective action (collective efficacy) we 

are stronger together.  

We understand and we believe that schools belong to their 

communities: the mission is the same but the vision may look 

different in our range of contexts and settings.  

 

Through aligning around research-informed strategies, we all 

benefit from the best collective practice. Through our shared 

collective efficacy at all levels and aligned practices, we believe 

can positively influence the life chances and outcomes of all our 

learners.  

 

Through clarity of alignment, we are liberated to innovate. The 

more we can align, the more we can support one another; we 

are only as strong as our weakest.  Further alignment will always 

be about purpose not power – allowing us the economy and 

benefit of scale to meet our mission.  

 

We are deeply committed to our mission, values, ambitions and 

principles and we are determined to achieve our mission of 

creating transformational schools. 

Why Nova Education Trust 
Our Family 

Our mission is simple and unwavering: we create transformational 

schools.  

 

Since 2011, Nova Education Trust has successfully supported 

schools of all phases to secure improved educational standards.  

But, over the last 18 months our organisation has undergone a 

significant transformation and is unrecognisable culturally, 

educationally, financially and in governance terms from the 

organisation it was pre-2021.  

 

Educationally, we go from strength to strength. 87% of our 

academies are now judged by Ofsted as Good or Outstanding, 

compared to 47% that weren’t when they joined us. 

 

Key Stage 1 and 2 results continue to rise year on year. For 

combined KS2 RWM we secured above the national average 

overall for our schools at 60%. 

 

Secondary academies have seen continued year on year 

improvement in GCSE and Key Stage 5 results, narrowing the gap 

between Trust-wide improvement and national standards. At Key 

Stage 4, 72% of grades were Grade 4 or above and 53% were a 

Grade 5 or above. 

 

Our Trust support and governance is strong and has been 

externally recognised as amongst the best in the sector, and our 

organisation is financially stable. Back office functions have been 

completely reformed and centralised, there are robust systems 

and controls and financially we post a year on year operating 

surplus, having reversed a historical deficit position. 
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What do we offer? 

We offer an exciting, dynamic and collegiate workplace envi-

ronment. It is our staff that make the difference to children’s 

lives and so staff development and professional learning for 

both teaching and non-teaching roles are central to our strate-

gic planning to make this a certainty. 

As part of our Trust, staff can engage with professional learning 

at an individual, college, Trust, regional and national level, as 

learners and as facilitators and designers of excellent staff train-

ing. We see all of our staff as career-long learners and our com-

mitment to professional development includes supporting staff 

to engage with a range of formal qualifications (such as the 

NPQs and post-graduate study) as well as bespoke provision to 

meet emerging needs and aspirations. We have close relation-

ships with a number of excellent external partners as part of this 

extensive offer, including the University of Nottingham, the Con-

federation of College Trusts (CST), Ambition Institute and the 

National Association for College-Based Teacher Trainers 

(NASBTT).  

The Nottinghamshire Torch SCITT is our innovation award win-

ning Initial Teacher Training provider and we have a team dedi-

cated to provision for Early Career Teachers. Our open, inclusive 

and collaborative Trust culture offers the opportunity for wider 

professional networking and opportunities to lead and learn 

from colleagues working in a diverse range of settings. 

We also have a range of international partnerships through CO-

BIS (working with a group of European schools) and Jyvaskyla 

University’s teacher training provision in Finland. 

In September 2022, we are also launching our brand new staff 

benefit package ‘Nova Perks’. This exciting new scheme pro-

vides staff with access to a number of benefits including: a cash

-back health plan, instant discounts, car, technology and cycle

schemes and many more.

Our Values

We work with honesty, integrity, humility, and professionalism. 

We trust and are loyal to each other: we demonstrate a selfless 

commitment in all that we do. 

We innovate and influence: we create opportunities for sharing 

and learning, and we pioneer civic collaborations. 

We all learn together: in our vibrant, creative, diverse and inclu-

sive family of schools.  

We are highly ambitious: staff and learners believe that through 

kindness and hard work, all can succeed and grow.  

Our Principles

• Excellence: we will always aspire for excellence in all that

we do by showing courage, determination, hard work and

discipline. We want excellence to become a habit.

• Partnership: by listening to our whole communities, opening

conversations and providing opportunities for everyone's

voice to be heard.

• Expertly Trained and Professional Staff: by investing in the

professional development of all our staff so that they be-

come experts in their professions.

• Trust and Empower All Staff: by demanding that we act with

honesty, integrity, clarity, rigour and simplicity in all that we

do.

• Focus on Learning: an exceptional curriculum and highly

effective pedagogy at the heart of all that we do, ensuring

our strategy is evidence informed.
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“At Toot Hill School, we believe that every child is entitled to 

access a broad and balanced curriculum delivered by expert 

teachers that affords them the very best possible chances in life. 

We engage our learners through high quality teaching and a 

wealth of enrichment opportunities that inspire a life-long love of 

learning. 

We are proud to be an inclusive school where all students can 

realize their full potential, fully supported by exceptional pastoral 

care within our happy and caring learning community. 

Supported by strong partnerships between school and home, we 

ensure that our students become independent, resilient and 

creative learners, with a thirst for powerful knowledge. They 

become accountable for their own learning and uphold the 

school’s values. 

Our students develop into successful, happy and confident young 

people who make a positive contribution to the local community 

and beyond.” 

 

Dr Chris Eardley BSc (Hons), PGCE, PhD 

Head Teacher  

SB 
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Toot Hill School is a ’Good’ (Ofsted , January 2023) 11 – 18 

secondary school located in the small market town of Bingham, 

Nottinghamshire. Toot Hill places student well-being and 

achievement at the very heart of its approach to learning and is 

ranked in the top 2% of schools nationally for pupil progress.   

At the heart of our learning community is the belief that every 

child matters and that every child will succeed. We promote 

ambition, commitment and independence. High standards are 

set in the knowledge that hard work and discipline secure lifelong 

achievement. 

We seek to support our pupils with care, consideration and 

understanding, with the intention to always challenge, motivate 

and engage.  

Our curriculum is designed to be ambitious, broad and inclusive. 

We focus on leading students along the journey from novices to 

subject experts, with all students receiving the entitlement of 

learning about the best that has been thought and said. Whilst 

external examinations are not the reason for our schemes of 

learning, the examination success Toot Hill students have enjoyed 

over recent years has been made possible by our flexible, 

innovative and student focused curriculum.  
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In addition, our aim is to provide a broad and balanced 

educational experience that combines rigorous academic study 

with a diverse range of character-building enrichment 

experiences.  
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At Toot Hill School we value traditional qualities: hard work, honesty, 

good manners and consideration for others. 

Through applying these values fairly and consistently we strive to 

shape and mould our students into confident, mature and 

independent young people. 

 

 

Hard-working and independent 

 
Toot Hill School is committed to providing our students with the very 

best start in life. We believe that every child matters and with the 

correct support, guidance and care, every child can succeed. 

We understand that every student is different and we will provide the 

individual support and guidance that will allow your child to reach 

their full potential both academically and as a young person ready to 

enter the wider world. 

 

Toot Hill School also values the opportunities and benefits that extra 

curricular activities can offer. We have developed an exceptional 

range of after-school activities providing every student with the 
opportunity to explore their full potential. 
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Well-mannered and considerate 

At Toot Hill School we believe that outstanding, inspiring and exciting 

teaching is critical to the happiness, well-being and progress of every 

child. 

To ensure this takes place we have a clear set of expectations that 

inform everything we do at Toot Hill: 

 

• We have high expectations of students and staff. 

• We believe every student can succeed. 

• We will ensure barriers to learning are challenged and 

overcome. 

• We expect teaching to be well planned, varied and stimulating. 

• We believe learning should be active, focused and engaging. 
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We are now looking for an exceptional Assistant Head Teacher. 

The successful candidate will have significant experience in senior 

leadership positions within a secondary setting, with evidence of 

strong strategic and planning skills. Building on solid foundations in 

terms of systems and a high functioning SLT, they will play a 

central role in driving standards in ways that support the wider 

educational ambitions of Toot Hill. They will be able to evidence a 

proven track record in either curriculum impact or student 

behaviour and attitudes. 

SPECIFIC RESPONSIBILITIES 

We are looking for someone with a range of experiences which 

would enable them to take strategic leadership in one or more of 

the following areas: 

Standards: Student Behaviour and Attitudes 
• Lead on all aspects of school standards and expectations

including behaviour, uniform, ethos and values.

• Provide strategic leadership of school behaviour and

attendance systems in order to ensure the highest

standards of student engagement, attitudes to learning,

attendance and punctuality.

• Support all staff in maintaining the highest standards of

student behaviour.

• Develop strategies to help overcome obstacles students

may experience in achieving their personal best,

particularly those known to be at greatest risk of

underperformance, e.g. pupil premium.

• Monitor, evaluate and report on the progress in
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improvements in overall behaviour. 

• Coach teaching staff to develop their approaches to

behaviour for learning.

• Develop the use of restorative practice across the school,

ensuring that this process is developmental, and child

centred.

• Be responsible for the welfare of students, follow up

incidents; maintain detailed records; have meetings with

parents; arrange sanctions where appropriate.

• Keep detailed, accurate and secure written records of

concerns and referrals related to behaviour.

• Implement strategies to ensure school fixed-term suspension

rates remain below national averages and decline over

time.

• Effectively line manage the Heads of Year, Attitude to

Learning Team and Attendance Officer.

• Strategically manage and develop high quality alternative

curriculum experiences that meet the individual needs of a

range of pupils and maximise outcomes.

• Build and foster relationship with a broad range of external

partners to ensure all pupils have access to services that

support the development of the ‘whole child’.

• Gain an understanding of the diversity of the Toot Hill School

community and develop the sense of belonging felt by all

students and stakeholders.

• Contribute to policies and practice which promote equality

of opportunity and tackle prejudice.

• Promote and model good relationships with parents, which

are based on partnerships to support and improve students’

achievement.

• Forge effective links with the NOVA trust, trust schools and

wider stakeholders to develop the students’ behaviour and

attitudes.
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Curriculum Impact at KS4 and KS5 
• Raise achievement in external examinations in the school

with a focus on maximising student progress and securing

the highest possible standards in learning and teaching.

• Ensure a consistent and continuous school-wide focus on

pupil achievement, using data and benchmarks to monitor

progress in every student’s learning.

• Manage additional provision relating to Pupil Premium and

Catch Up funding including the implementation and

monitoring of strategies to narrow the gap and improve

progress and achievement.

• Manage intervention work across the school in liaison with

the School Leader for Curriculum Intent, Curriculum Leaders

and other staff.

• Assess the impact of tracking and intervention.

• Use performance data to identify areas for improvement.

• Develop effective intervention priorities as appropriate and

to ensure an improvement in standards is promoted at

whole school and departmental level.

• Lead the reporting and Progress Review and Parents’

Evening cycle.

• Assist the Head Teacher with staff development and

Performance Management.

• Contribute to the production of the staff handbook and

school calendar.

• Effectively line manage Achievement Leaders within the

school, as well as specified departments.

• Strategically manage and develop high quality alternative

curriculum experiences that meet the individual needs of a

range of pupils and maximise outcomes.
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• Build and foster relationship with a broad range of external

partners to ensure all pupils can succeed.

• Gain an understanding of the diversity of the Toot Hill School

community and develop the sense of belonging felt by all

students and stakeholders.

• Contribute to policies and practice which promote equality

of opportunity and tackle prejudice.

• Promote and model good relationships with parents, which

are based on partnerships to support and improve students’

achievement.

• Forge effective links with the NOVA trust, trust schools and

wider stakeholders to develop the student achievement.

The main requirements relating to the leadership standards are 

detailed below and involve the following commitments as well as 

the specific areas of responsibility: 

Shaping the Future 

• Support the Head Teacher and governors in establishing a

vision for the future development of Toot Hill School and

Sixth Form College.

• Play a leading role in the school improvement planning

process, taking account of the agreed priorities of the Toot

Hill School and Sixth Form College.

• Contribute to the identification of key areas of strength and

weakness in Toot Hill School and Sixth Form College and to

lead in relevant areas e.g. use of Alternative Provision, use

of pupil premium funding.

• Demonstrate work of a high standard, implementing

agreed policies and priorities, and to set high expectations

and a good example for other colleagues.
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• Promote a culture of teamwork, in which the views of all

members of Toot Hill School and Sixth Form College are 

valued and considered.  

• Contribute to the self-evaluation of Toot Hill School and Sixth

Form College.

• Promote equal opportunities and safeguard the safety and

welfare of all those in Toot Hill School and Sixth Form

College.

• Contribute to the creation of a positive Toot Hill School and

Sixth Form College ethos, in which every individual is treated

with dignity and respect and the safety and welfare of

children and young people is paramount.

• Support the development of collaborative approaches to

learning within Toot Hill School and Sixth Form College and

beyond.

• Support the induction of staff new to Toot Hill School and

Sixth Form College.

• Set high expectations for your own performance and that

of others and to assist with the setting and monitoring of

professional standards in the work of all staff members.

• Engage in relevant professional development activity as

necessary and to guide staff in their training and personal

development.

Developing Self and Working with Others 

• Promote equal opportunities and safeguard the safety and

welfare of all those in Toot Hill School and Sixth Form

College.
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• Contribute to the creation of a positive Toot Hill School and

Sixth Form College ethos, in which every individual is treated

with dignity and respect and the safety and welfare of

children and young people is paramount.

• Support the development of collaborative approaches to

learning within Toot Hill School and Sixth Form College and

beyond.

• Support the induction of staff new to Toot Hill School and

Sixth Form College.

• Set high expectations for your own performance and that

of others and to assist with the setting and monitoring of

professional standards in the work of all staff members.

• Engage in relevant professional development activity as

necessary and to guide staff in their training and personal

development.

Managing the Organisation 

• Contribute to the monitoring of the quality of teaching and

learning at Toot Hill School and Sixth Form College and

promote improvement.

• Contribute to a regular review of the organisation of the

school to ensure it meets statutory requirements.

• Develop action plans in specified areas of responsibility, to

deliver improvements.

• Lead on the development and implementation of school

policies relating to issues such as attendance, behaviour,

anti-bullying, etc.

• Contribute to the planning process for the distribution of

resources, to ensure they meet the school’s identified

priorities.

• Take responsibility for Performance Management of

identified staff.
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Contribute to the regular evaluation of the impact of the

use of resources in relation to the quality of education of 

the students and value for money. 
• Maintain a high profile in the life of Toot Hill School and Sixth

Form College through being a visible leader around the site,

overseeing the operation of duty teams and by attending

extra-curricular events.

• Be directly associated with responsibilities relating to

assemblies, tutor meetings and quality assurance.

Securing Accountability 

• Support the governing body in meeting its responsibility to

account for the performance of Toot Hill School and Sixth

Form College.

• Present a coherent and accurate account of capacity to

improve performance in a form appropriate to a range of

audiences including governors, Trust Leadership, the DfE,

ESFA, the local community and Ofsted.

• Be directly linked with named curriculum areas in terms of

monitoring and evaluation and in support of improvement

planning and performance review.

• Support staff in understanding their own accountability and

promote performance management as a means of

improving teaching, learning and leadership in Toot Hill

School and Sixth Form College.

• Assist with the reporting of the performance of Toot Hill

School and Sixth Form College to parents, carers, governors

and other key partners as necessary.

• Provide reports and information related to your areas of

responsibility as required.
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Senior Leadership Team Responsibilities 

• To attend all SLT meetings, taking a lead on all issues

relating to the specific area of responsibility delegated

upon appointment.

• To attend all school functions and support the Head

Teacher as a public face of the school.

• To be alert to problems and issues as they arise in the day to

day running of the school and respond to them

accordingly.

• To be proactive as any problems occur.

• To assist in the appointment and interviewing of new staff,

reviewing job descriptions and associated processes and

procedures.

• Support and uphold the school’s and trusts policies as well

as developing new policies where required.

• Support the aims, ethos and vision of the school.

• Set a good example in terms of dress, punctuality and

attendance.

• Uphold the school's behaviour code and uniform

regulations.

• Develop links with all stakeholders and neighbouring

schools.

• To line manage teams and individuals as determined by the

Head Teacher.

• Take a lead in the efficient organisation, management and

supervision of school routines.
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General Responsibilities 

• Support the Head Teacher in the leadership and

management of Toot Hill School and Sixth Form College.

• Have the vision and drive to strategically lead on whole

school priorities and implement positive change.

• Articulate the clear values and moral purpose for the

leadership of Toot Hill School, focused on providing an

exceptional education for our students.

• Represent the Head Teacher within and beyond Toot Hill

School.

The above job description is a guide to the work you may be 

required to undertake and may change from time to time to 

reflect changing circumstances. You may also be asked to 

undertake any other duties as reasonably requested by the Head 

Teacher or more senior school leaders. 

SB 
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Person Specification

Qualifications, Experience and Professional Development 

• Has Qualified Teacher Status

• Has a good Honours Degree

• Has Professional Development in preparation for this SLT role

• Background checks and references show no issues of

concern with regard to safeguarding children and young

people

Leadership and Management Experience 

• Has successful leadership as a Behaviour/Attendance

Leader or equivalent

• Has successfully led, planned, managed and evaluated

change which has had a significant impact at whole school

level

• Has demonstrated the ability to work strategically and

successfully

• Has experience of leading other members of a Senior

Leadership Team (Desirable)

Teaching Experience 

• Demonstrates outstanding, sustained, and successful

experience as a teacher in a secondary context

• Has a proven record of outstanding teaching and

outstanding results with examination classes
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Shaping the Future 

• Can demonstrate strategic thinking and planning that

builds, communicates and carries forward a coherent and

shared vision

• Has experience of developing and sustaining a learning

culture that has inclusion at its core, including high

expectations and standards of achievement
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How to Apply

Saxton Bampfylde Ltd is acting as an employment agency 

advisor to Toot Hill School on this appointment. 

Candidates should apply for this role through our website at 

www.saxbam.com/appointments using code SBEUB.  

Click on the ‘apply’ button and follow the instructions to upload 

Nova’s application form and complete the online equal 

opportunities monitoring* form.  

The closing date for applications is noon on Friday 17th February 

2023.  

*The equal opportunities monitoring online form will not be shared 
with anyone involved in assessing your application. Please 
complete as part of the application process.
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GDPR personal data notice 

According to GDPR guidelines, we are only able to process your 

Sensitive Personal Data (racial or ethnic origin, political opinions, 

religious or philosophical beliefs, trade union membership, 

genetic data, biometric data, health, sex life, or sexual 

orientation) with your express consent. You will be asked to 

complete a consent form when you apply and please do not 

include any Sensitive Personal Data within your CV (although this 

can be included in your covering letter if you wish to do so), 

remembering also not to include contact details for referees 

without their prior consent. 

Toot Hill School Child Protection Statement 

We recognise our moral and statutory responsibility to safeguard 

and promote the welfare of all pupils. We endeavour to provide 

a safe and welcoming environment where children are 

respected and valued. We are alert to the signs of abuse and 

neglect and follow our procedures to ensure that children 

receive effective support, protection and justice. The procedures 

contained in this policy apply to all staff, volunteers and 

governors and are consistent with those of Nottinghamshire 

Safeguarding Children Board (NSCB).  

LONDON 
9 Savoy Street 
London WC2E 7EG 

EDINBURGH 
46 Melville Street 
Edinburgh EH3 7HF 

saxbam.com 

Partners in Panorama - Search around the world 
panoramasearch.com  


