DECLARATION

CANVASSING OF TRUST/BOARD MEMBERS, SCHOOL GOVERNORS, SENIOR EMPLOYEES

Canvassing of Trust/Board Members, School Governors, Senior Employees or other
members of the school community by you or on your behalf is strictly forbidden and may
invalidate your application. Please indicate here if you are related to any Trust/Board
Members, School Governors, Senior Employees or other members of the school
community, giving their name and position/role. Please state None if appropriate. *

REHABILITATION OF OFFENDERS ACT 1974

This post is exempt from the Rehabilitation of Offenders Act 1974 and the successful
applicant will be required to apply for an enhanced DBS certificate. As the post willinvolve
regulated activity with children, itis a criminal offence to apply for this post if you are
included on the children’s barred list held by the DBS.

Amendments to the Exceptions Order 1975 (2013, 2020 & 2023) provide that certain spent
convictions and cautions are 'protected'. These are not subject to disclosure to employers
and cannot be taken into account. Guidance and criteria on the filtering of these cautions
and convictions can be found on the Ministry of Justice website or see here. Shortlisted
candidates will be asked to provide details of all unspent convictions and those that would
not be filtered, prior to the date of the interview. You may be asked for further information
about your criminal history during the recruitment process. If your application is successful,
this self-disclosure information will be checked against information from the Disclosure &
Barring Service before your appointment is confirmed.

Our Safeguarding policy can be found here



https://unlock.org.uk/wp-content/uploads/2020/11/What-will-be-filtered-by-the-DBS.pdf/
https://www.unitysp.co.uk/documents/safeguarding-policy19/

DECLARATION AND DATA PROTECTION STATEMENT

| consent to the school carrying out checks and using information provided from the checks
and this application form when making a decision about my suitability to work with or be in
regular contact with children. As per Unity Schools Partnership's Job Applicant Privacy
Notice, | understand that the school will share any information they obtain about me with
other organizations where the law requires them to, including where information raises
concerns of a child protection nature. | understand that it is an offence to make a statement
which is false or misleading in an application for registration. | give consent for the school to
carry out checks and use the information from the declaration and consent form and third
party information prescribed in regulations made under the Safeguarding Vulnerable
Groups Act 2006, to make a decision about my suitability. | understand that in compliance
with Keeping Children Safe in Education, the school will carry out online searches on
shortlisted candidates to identify any incidents or issues publicly available online that call
into question the candidate’s suitability to work with children and/or may cause harm to the
reputation of the school or trust. | consent to the school carrying out on-line status checks
using the DBS Update Service as and when required. If | am shortlisted, | understand | will
be asked to sign this application form at interview. | have read the guidance notes
accompanying this form. To the best of my knowledge, the information | have supplied on
this form and any attachments is correct. | understand that giving false information or
omitting relevant information could disqualify my application and, if | am appointed, could
lead to an offer being withdrawn or my dismissal. | consent to the information | have
provided being verified, which | understand will involve providing relevant documentation
for checking and contacting referees / previous and/or current employers.

| have read the guidance notes accompanying this form. To the best of my knowledge, the
information | have supplied on this form and any attachments is correct. | understand that
giving false information or omitting relevant information could disqualify my application and, if |
am appointed, could lead to an offer being withdrawn or my dismissal. | consent to the
information | have provided being verified, which | understand will involve providing relevant
documentation for checking and contacting referees / previous and/or current employers

| agree




